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Patrick Kotecki and Mike Duran will be our Speakers for our 
November Luncheon Meeting 

Sergeant Kotecki and Captain Duran will be provid-

ing an overview of the Regional Public Safety plan-

ning process for Super Bowl XLIX.  This encom-
passes the connectivity and cooperation of all Pub-

lic Safety agencies consisting of Police, Fire, Public 

Health and Emergency Management.  This planning 

process also includes bringing together all peo-

ple, assets and intelligence from the Federal, Tribal, 

State, County and Local jurisdictions that will be 
participating to protect the Super Bowl and its ven-

ues. 
 

Sergeant Patrick Kotecki has been 

on the Phoenix Police Department 

for 26 years and has been a Ser-

geant for 19 years.  His cur-

rent assignment is in the Home-
land Defense Bureau where he 

oversees the Terrorism Liaison 

Officer (TLO) Program 

and Significant Inci-

dent Planning.  During his time 
in Homeland De-

fense Sergeant Kotecki has over-

seen the planning section and been the Phoenix In-

cident Management Team (IMT) Liaison for events 

such as SB10-70 Protests, Occupy Phoenix, Shut 

Down the ALEC Conference, Major League Base-
ball All Star Week, Wrestlemania; he has been de-

ployed to Hurricane Sandy in New York City to act 

as the Liaison for the Logistical Staging Area with 

the Phoenix IMT.  Ser-

geant Kotecki is currently overseeing 
and facilitating the regional Public Safety planning 

efforts for Super Bowl XLIX.   

  

Captain Mike Duran has been 

on the Phoenix Fire Department 

for 20 years and has been a 
Captain for 8 years.  His cur-

rent assignment is in the Home-

land Defense Bureau where 

he is a part of the Terrorism Li-

aison Officer (TLO) Program and 
oversees Significant Incident 

Planning.  During his time  

Continued on page 4 
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 From the Chair - by Terry Donnelley, CPP,  2014 Chapter Chairman 

G 
reetings Arizona Security Professionals, 

Just before I sat down to write this message 

I received a phone call from a police chief 

here in the valley thanking the Phoenix Chapter on 

behalf of all law enforcement in Arizona.  This chief 

had attended our Law Enforcement Appreciation 

Luncheon (LEAL) on October 24th and was highly 

impressed by our dedication and service to all of 

the officers in the state.  I of course thanked him 

on behalf of the chapter and reminded him the 

luncheon was our opportunity to thank him and 

his officers for their service, not the other way 

around. 

The LEAL is our annual event where we take the 

time to thank the men and women of law enforce-

ment throughout the state for their tireless and of-

ten times overlooked efforts on our behalf.  I would 

like to take this time to thank our LEAL Committee 

Chairwoman Debbie Anderson of Anderson Securi-

ty for all of her efforts putting this wonderful event 

together.   

Debbie stepped in to the position a little later than 

she would have liked this year but still made the 

luncheon an incredible success.  There is an article 

on LEAL a little later in this issue so I will not go 

into the entire luncheon agenda, but suffice it to 

say it was an incredibly humbling experience to be 

able to thank the families of the fallen officers for 

their sacrifice and have them come right back and 

thank us for our support.  If you did not make the 

luncheon this year I urge you to make the time for 

our October, 2015 event. 

Our upcoming luncheon has been moved back one 

day to Thursday, November 20th so that we could 

bring you a presentation on an upcoming event that 

will be bringing a lot of attention to the state, Super 

Bowl XLIX.  Sergeant Patrick Kotecki from Phoenix 

PD and Captain Mike Duran from Phoenix Fire will 

be providing an overview of the Regional Public 

Safety planning process for Super Bowl XLIX.  This 

Security initiative encompasses the connectivity 

and cooperation of all Public Safety agencies con-

sisting of Police, Fire, Public Health and Emergency 

Management. 

This planning process also includes bringing to-

gether all people, assets and intelligence from the 

Federal, Tribal, State, County and Local jurisdic-

tions that will be participating to protect the Super 

Bowl and its venues.  I am sure Patrick and Mike 

rest easy at night knowing that Postal Inspectors 

will be taking care of the Mail Security, but I am 

sure they will still have a few concerns heading into 

the big game that they will be filling us in on. 

I want to take some time now to paraphrase a fa-

mous quote from JFK's inaugural address in 1961; 

"Ask not what your ASIS Phoenix Chapter can do 

for you, ask what you can do for your ASIS Phoenix 

Chapter!  As we approach the end of the year it is 

time to ask, implore, arm twist and otherwise cajole 

our members into spending 2015 serving the chap-

ter either on the Executive Board or as chairperson 

of our many committees. 

We currently have individuals planning to put their 

names forward for consideration for Chair, Vice 

Chair and Secretary but no one has yet agreed to 

run for Treasurer.  Any member in good standing 

can run for any of the four Executive Board Posi-

tions by either putting your name forward in       

Continued on page 4 

Continued on page 4 

http://www.electronicsecurityconcepts.com/
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Employment Opportunities 

more 

Director IT Risk and Information Se-
curity 

American Express - Phoenix, AZ 
Typically holds a Master's or Bachelors degree 
in Computer Science, Information Systems, 
Business Administration or other related field 
(or equivalent work experience). Requires an 
ability to design, implement and operate risk 
processes and methodologies in a manner that 
effectively supports business objectives and 
manages information security,… 
 

Director IT Risk and Information Se-
curity 

American Express - Phoenix, AZ 
Typically holds a Master's or Bachelors degree 
in Computer Science, Information Systems, 
Business Administration or other related field 
(or equivalent work experience). Requires an 
ability to design, implement and operate risk 
processes and methodologies in a manner that 
effectively supports business objectives and 
manages information security,...  

Director - External Security Capabil-
ity and Strategy 

American Express - Phoenix, AZ 
Bachelor's or Master's Degree in Computer 
Science, Information Systems, or other related 
field (or has equivalent work experience). Prior 
relevant professional work experience includ-
ing business analysis, or development and 
project management experience in the field of 

Security Identity and Access Management.... 

http://www.indeed.com/viewjob?jk=d2018483bf00d7b8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=d2018483bf00d7b8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=d2018483bf00d7b8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=d2018483bf00d7b8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=4b938b4d38815514&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=4b938b4d38815514&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
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From the Chair - cont’d  

advance or being nominated during our November 

20th luncheon.  The chapter cannot operate with-

out a Treasurer so if your mind has a financial 

bent to it please consider running for the posi-

tion.  All four Executive Board positions will be 

voted on during the November luncheon so please 

attend and have your voice heard. 

Aside from our Executive Board we have commit-

tee openings for Newsletter Editor, IB Hale Chair, 

Southwest Security Conference Chair and Pro-

grams Chair to name a few.  There are other com-

mittees open but these four (and Treasurer) are 

crucial heading into the new year.  If you would 

like more information please reach out to me or 

the current position holder for any questions you 

may have on the position.  Contact information 

for all of our committee chairs are listed at the 

end of this newsletter.    

I look forward to seeing you at the November 20th 

luncheon! 

in Homeland Defense Captain Duran has over-
seen the planning section and been the Phoenix 
Incident Management Team (IMT) Planning Sec-
tion Chief for events such as SB10-70 Protests, 
Occupy Phoenix, Shut Down the ALEC Confer-
ence, Major League Baseball All Star Week; he 
has been deployed to Hurricane Sandy in New 
York City to manage the Logistical Staging Area; 
he has also been deployed to as part of the Phoe-
nix IMT Planning Section for the Yarnell 
19 Memorial Service and 19 funerals.  Captain 
Duran is currently overseeing and facilitating the 
regional Public Safety planning efforts for Super 
Bowl XLIX. 

Luncheon Speakers - cont’d 

http://www.capitolguard.com/
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of the Union Pacific Police Department. 

Interview victims, witnesses and sus-
pects to develop the facts of the case 

and write criminal complaint and war-
rant documents in compliance with 
state and federal laws;… 

 

Protective Services Director 

Maricopa County, AZ - Phoenix, AZ 

Must possess, or have the ability to obtain 

by the time of hire, a valid Arizona driv-
er’s license and a CCW or Retired Law 
Enforcement Officer Certificate of Fire-

arms Proficiency permit. Bachelor’s de-
gree in Criminal Justice, Security Ad-
ministration, Police Science or a related 

field and seven (7) years of experience in 
a security, public safety,... 

Security Officer/Maintenance Mechan-
ic Pool Varied 

Maryvale Hospital - Phoenix, AZ 

As the Security Officer ensures the safety 
and security of all patients, staff, and 
visitors on hospital property. Assists 

staff, patients, and visitors with on-site 
vehicular problems. Changing light 
bulbs, toilet plunging, painting, building 

and grounds inspections and any other 
minor maintenance repairs as directed 

by the Director.... 
 

Special Agent 

Union Pacific - Phoenix, AZ 

Currently certified as a commissioned of-

ficer in the state in which this position is 
located, or currently an active member 

Employment Opportunities - cont’d 

http://www.securitystrategiestoday.com/
http://www.indeed.com/viewjob?jk=edf7adff3bb2fb23&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=9abc63225d7b65ab&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=9abc63225d7b65ab&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=7b110420720c669e&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
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Membership by the Numbers 

- Derek Oldham 2014 Membership Chair 

As we enter the final quarter of 2014, I wanted 
to share the positive membership numbers and 
give everyone an update on how our local Phoe-
nix chapter membership has been doing year to 
date in 2014 compared to year end of 2013. 
Total Members assigned to AZ chapter (as of 1-1
-14) – 521 
 

Total members in the Phoenix Boundaries - 398 
Total active paid Phoenix Chapter members - 
168 
 

% of Phoenix chapter members assigned to AZ 
chapter - 31.9% (168/521) 
% of Phoenix chapter members within the Phoe-
nix Boundaries - 41.6% (168/398) 
 
Membership in Phoenix chapter as of 12/31/13 
- 144 
Current membership - 168 
 

Increase of 16.6% 
A big thank you to everyone who has helped 
grow the Phoenix chapter. 

Luncheon Reservation Policy  
Due to the policies of our new venue you will need to 
cancel your meeting reservations by 9:00 AM on the 
Monday preceding all events, or be billed for the 
event. 

Leadership Opportunities 

The Phoenix Chapter still 
has some committee 
chairperson positions still 
available. Make the most 
of you membership by be-

coming involved and help drive the direction of 
the chapter. 
 
Volunteer opportunities include: 
Treasurer - (Executive Board Position) 
Newsletter Editor 
IB Hale Chair,  
Southwest Security Conference Chair   
Programs Chair  

http://www.blackstonesecurity.com/
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Breaches are going to happen, which is why we 

need to treat incident response readiness like fire 

drills, practicing time and time again until the 
response is practically instinctive. 

 

When there’s a fire, most of us know what to do. We 

have practiced for decades -- at school, home, and 

work -- because if we immediately know how to re-

spond, we can significantly minimize the damage. 
 

What about a data breach? How should businesses 

respond? From what we have seen, after conducting 

hundreds of post breach forensic investigations every 

year, many businesses do not know how to respond, 
leaving ample time for an attacker to move through-

out their infrastructure stealing data. 

 

Preparing for a data breach is three-fold -- pre-

planning, responding, and testing. If an incident re-

sponse readiness program is not up-to-date and not 
tested, the response will be unorganized and lead to 

mistakes delay, and further exposure. Executives 

and lawyers will be scrambling for answers and un-

intentionally divert IT and other resources from re-

sponding to the actual incident. 
 

For example, during one of our investigations, the 

business’s IT team assumed all of its security tech-

nologies were reporting into a central logging server 

so if a breach occurred, the team would be able to 

analyze the activity leading up to the breach. Howev-
er, when we arrived, we noticed the central logging 

server was not connected and therefore we did not 

have activity logs for critical servers. The flaw left us, 

and more importantly the victim, with many unan-

swered questions about the intrusion including 
when they were breached, how they were breached, 

and what data was exfiltrated. The business was 

perplexed as to whether it had statutory disclosure 

obligations. Testing the IR program would have de-

tected such a problem. 

 
In many of our investigations, we encounter busi-

nesses that struggle to answer our basic questions 

such as who has access to systems that have been 

breached or systems that contain information neces-

sary for our investigation. We often see unorganized 
contact lists with out-of-date information which se-

verely impacts a post-breach investigation. Panic be-

gins to set in when a business cannot figure out who 

is the appropriate IT resource for a particular system 

or they are unable to contact that person due to va-

cations or weekend issues.  

Preparing For A Data Breach: 

Think ‘Stop, Drop & Roll’ 

Read full story 

Workplace Privacy: Big Brother  

Is Watching 

Companies may have the right to monitor em-

ployees who are checking their bank balances or 

shopping online on corporate networks. The real 
question is, should they? 

The technological sophistication of employee moni-

toring tools available today gives companies the 

power to scrutinize virtually every move an employ-
ee makes using keyboard logging, cellphone tap-

ping, tracking devices attached to office badges -- 

even chairs that vibrate when an employee gets up 

from his or her desk. 

To be sure, many of these approaches are extreme. 

But they all raise ethical issues we’ve never faced 

before as a society. 

Why do companies monitor? One reason, according 

to a study Kansas State University conducted last 

year called “The Effects of Sanctions and Stigmas 

on Cyber loafing,” is that between 60% and 80% of 

employees’ time on the Internet at work has nothing 

to do with work. Here are a few other scary stats 
from the study: 

 77% of people check their social media profiles 

from work computers 

 49% of women shop online at work during the 

holiday season 

 20% of men view pornography at work 

So, companies monitor. They notify employees and 

gain consent with strong Acceptable Use Policies 

(AUPs) and then operationalize increasingly sophis-
ticated rules-based monitoring with Data Loss Pre-

vention (DLP), Deep Packet Inspection of SSL activi-

ty, and even spyware. 

Of course, companies have the right to monitor 
what travels over their networks, at least in the US. 

They have shareholder, customer, and employee 

interests to protect. In fact, in the US, with limited 

notification and consent, employers have very few 

limitations as to what they can monitor around em-

ployees’ Internet use at work. 
 

In Europe, privacy is a human rights issue  

The right to monitor becomes a bit more complicat-

ed for companies operating outside of the US, how-

ever. Europe, for example, has worked actively on 
the issue of governing privacy. The EU Data Protec-

tion Directive -- which is in transition at the mo-

ment -- provides protections  
Read full story 

http://www.darkreading.com/attacks-breaches/preparing-for-a-data-breach-think-stop-drop-and-roll/a/d-id/1317160?
http://www.k-state.edu/media/newsreleases/jan13/cyberloaf13113.html
http://www.k-state.edu/media/newsreleases/jan13/cyberloaf13113.html
http://epic.org/privacy/intl/eu_data_protection_directive.html
http://epic.org/privacy/intl/eu_data_protection_directive.html
http://www.darkreading.com/endpoint/privacy/workplace-privacy-big-brother-is-watching/a/d-id/1317188?
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Upgraded Security Management 

App Now Available for iPad Users 

The Security Management App has now 

been upgraded and is available to iPad us-
ers running the new iOS 8.1. This upgrade 

allows Apple users to continue receiving 
their magazine via the Security Manage-
ment app. Android users are unaffected by 

this upgrade. 

More information on the app can be found 
here. 

Women in Security 

WIS Mission Statement 
 

To provide SUPPORT and assistance to wom-
en in the security industry as well as to IN-
SPIRE those interested in entering the security 
industry through tailored programming and 
mentoring. WIS will support and PROMOTE its 
global members by utilizing collaborated skills 
and talents to strengthen leadership abilities.  

http://www.andersonsecurity.com/
http://www.asisphoenix.org/
https://www.facebook.com/ASISInternational
http://www.asisonline.org/
http://www.linkedin.com/groups?gid=4276951&trk=my_groups-b-grp-v
https://www.asisonline.org/Membership/Networking-Groups/Women-in-Security/Pages/default.aspx
https://twitter.com/ASIS_Intl
http://www.youtube.com/results?search_query=asis+international&oq=asis+international&gs_l=youtube.3..0.7367.11688.0.12312.14.4.0.10.10.0.187.685.0j4.4.0...0.0...1ac.1.11.youtube.VDx2Tg8RDfs
http://www.securitymanagement.com/digital
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Spotlight On – Linda Harmon 

years, 13 years in Corpo-

rate Security, with previous 

roles in business operations 

and facility management.  

She is based in Phoenix Ari-

zona. 

 Linda is active with ASIS 

as a member of the CSO 

Roundtable Advisory Board and 

the ASIS Women in Security 

Council Advisory Board.  In ad-

dition, she is a member of the 

newly formed Executive Protec-

tion Council.  Linda was award-

ed the President’s Award of Merit 

in 2014 for her leadership and 

contribution in developing the 

ASIS Women in Security net-

working group which has now 

transitioned to a council. 

CSO Roundtable is a group with-

in ASIS whose mission is to 
“Provide thoughtful leadership 

and mentoring for the security 

profession and deliver valuable 

resources needed by current and 

future leaders.”  Members are 
Corporate Security Officers of 

Fortune 1000/Global Fortune  

We continue our Spotlight on 

Phoenix Chapter members who 

volunteer their time serving ASIS 

International on councils or com-

mittees.   

Linda Harmon is the Deputy Di-

rector of Global Asset Protection 

with Accenture.  In this position 

Linda is responsible for protecting 

Accenture's people, property and 

reputation.  She is responsible for 

Strategy and Operations to in-

clude crisis planning management 

and response, investigations, 

risk/threat assessment, travel 

risk management, as well as due 

diligence related to conducting 

business in high risk areas.  Lin-

da has been with Accenture for 30 

Cont’d page 13 

http://www.gpsintel.com/
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Identity-theft risks come as businesses use  

social media for marketing 

As seen in the Arizona Republic by Mark Pribish.” 

Based on the above, here are my four top risk-

management tips that can help protect and mini-

mize your business from social-media risks: 

 

Create a crisis management plan detailing employee 
and employer protocol in the event of a data breach, 

injured employee, customer complaints or compli-

ance and social-media issues. This crisis plan 

should state clearly what is accepted and not ac-

cepted in using social media. 

 
Understand that social media creates a permanent 

record and that your business and/or your employ-

ees' use of social media can result in a data leak, be 

used to discredit your business or to serve as a 

source for material discovery in a court case or liti-
gation. Be sure to have an information policy, in-

cluding a records management plan, to be con-

sistent for all communication and correspondence, 

including social media. 

 

Create a social media policy that provides a detailed 
explanation and clarification for all employees and 

vendors on what company information and/or is-

sues can be discussed within and outside the busi-

ness. This policy should include basic tenants and 

the negative impact on both the company and em-
ployee if this policy is ignored – either accidentally 

or on purpose. 

 

Employee education and training for your employees 

with specifics regarding the management and safe-

guarding of employee and customer information. 
 

Mark's most important: Take advantage of social 

media for your business, but be prudent when using 

it and be prepared with a plan in case ID- and cy-

bercriminals decide to take advantage of you. 
Mark Pribish is vice president and ID-theft practice 
leader at Merchants Information Solutions Inc., a na-
tional ID-theft and background-screening provider 
based in Phoenix. Reach him at mark-
pribish@merchantsinfo.com. 

Businesses rejoice in their ability to promote di-

rectly and for free to customers and prospects us-

ing social media. 
 

While social media has created no-cost marketing 

opportunities, it also has created risks, including 

identity theft and data breach. 

 

Are you paying enough attention to the risks and 
costs? I hope so! 

 

Think about it. Social-media sites ask registered 

users to provide as much personal and business 

information as possible. Some of the largest social 
media sites such as Facebook, Twitter and 

LinkedIn already have experienced data-breach 

events. 

 

And now online perpetrators are using social media 

to create more opportunities than ever to steal 
identities and commit fraud. 

 

Positive opportunities created by social media in-

clude the ability to increase business and consum-

er connections along with increasing your brand 
through sites such as LinkedIn, Facebook, Twitter 

and YouTube. 

 

Some of the negative risks include the creation of 

permanent records and reputational damage to 

your brand in the event of a data-breach event. 
 

Businesses need to identify social media's intellec-

tual property theft and data breach risks and plan 

and prevent accordingly. In particular, I encourage 

you to pay close attention to my top five risks to 
small business related to social media. 

 

•The use of social media to make false or mislead-

ing claims. 

 

•The use of social media to commit copyright or 
trademark infringement (oftentimes unintentional). 

 

•The use of social media to use intellectual proper-

ty without permission. 

 
•The use of social media to steal trade secrets — or 

to post trade secrets and confidential information. 

 

•The use of social media to steal employee or cus-

tomer information, resulting in a data-breach 

event. 
 

http://www.azcentral.com/story/money/business/2014/05/29/ways-business-prepare-theft-breach/9746827/
mailto:markpribish@merchantsinfo.com
mailto:markpribish@merchantsinfo.com
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Desert Sentinel Ad Rates 
 

Business card size ad   $ 65  annually  
Banner ad     $ 85  annually 
Half page ad     $100 annually 
Full page ad     $200 annually 
 
 

Luncheon Table Top Displays 
 

Your company can support the Phoenix Chap-
ter and promote your business by sponsoring a  
monthly meeting.  For $100 the vendor will 
have their name prominently displayed at the 
sign-in table and be given three minutes to ad-
dress the group.  A strict “no direct selling” pol-
icy will still be enforced at all meetings.  A table 
will also be available for brochures or business 
cards.  A portion of the revenue collected will be 
directed toward our annual charities.  For more 
information contact Vice-Chair Joel Otting.     
  
 

Phoenix ASIS 
Advertisement Opportunities 

Spotlight On - continued 

The Desert Sentinel  
The award winning Newsletter of the Phoenix 
ASIS Chapter is looking for a new editor. If you 
have a penchant for organizing, editing and oc-
casionally authoring an article. 
 

500 companies and their Deputies.  The group con-

ducts benchmarking surveys, review of policies, 

webinars on current issues, and other initiatives. 
 

The Women in Security Council provides support 

and assistance to women in the security industry as 

well as to inspire those interested in entering the 

industry through tailored programming and mentor-

ing. 
 

In her down time Linda likes to be outside spending 
time with family and friends.  More than anything 

she is looking forward to spoiling her first grand-

baby, due in January!  

http://www.trcsolutions.com/
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Develop your plan now so you can minimize con-

fusion and liability when an emergency occurs. 

 

Schools, universities and hospitals offer many op-

portunities for open-access events. On a daily basis, 

campus perimeters are wide open. Urban universi-

ties are more exposed than a standalone campus. So 

how do you account for the number of people on 

your campus at any given time, especially during a 
crisis? In the stressful and chaotic environment of a 

critical event, it is essential that campus administra-

tion account for its most valuable assets: students, 

faculty, staff and visitors. 

Unfortunately, providing information and assistance 

to people affected by a crisis can place an enormous 

burden on a campus’ resources, and this task be-

comes even more challenging when coupled with the 

open population a school or hospital campus may 
present. Additionally, security personnel must work 

with stakeholders in a variety of areas, such as hu-

man resources, employee relations, legal and facili-

ties maintenance. Without the implementation of a 

formalized crisis and accounting-for-people plan, 

they are unable to effectively do so. 

Accounting for people is a topic that has come to 

light as our country experiences far too many disas-

ters — man-made (e.g., shootings, bombings) or nat-

ural (e.g., tornadoes, floods). Since 9/11, people 

have become more aware of their surroundings and 

take note to identify the exits and entrances when 

they enter an unfamiliar building. But is situational 

awareness enough? What steps should your campus 

leaders take to be prepared to reduce the mass con-

fusion that ensues in a crisis? 

 

Establish the Accounting-for-People Team 

An important part of your overall crisis plan in-

cludes a team leader and coordinators who are 

charged with accounting for and identifying employ-
ees, students, patients, visitors — anyone who may 

be on your campus on any given day, during any 

given hour. 

Using the buildings floor plans and grounds maps, 

categorize the campus and staff by response areas. 

Assign each area an identifying name and an ac-

counting-for-people coordinator  

ASIS Foundation News - By David 

Case 2014 Foundation Committee Chair 

MLC Awards Five Certification 
Scholarships  
 

The ASIS Military Liaison Council (MLC), together 

with the ASIS Foundation, is pleased to announce 

the 2014 certification scholarship winners: 

 Major Paul Blackmore, Royal Canadian Air 

Force, CPP Scholarship 

 First Sergeant Justin Fordice, United States 

Army, CPP Scholarship 

 Sergeant First Class John Jenkins, United 

States Army, PSP Scholarship 

 Staff Sergeant Arelys Lopez, United States Air 

Force, PSP Scholarship 

 Sergeant Major Christopher Mulcahy, United 

States Army, PSP Scholarship 

 

Scholarships cover the expenses of application, 

preparation (online review), and testing for the CPP, 
PCI, or PSP credential.  

 

 

University of Phoenix Awards 
Eight Scholarships  

 
University of Phoenix in partnership with the ASIS 

Foundation, has awarded full-tuition scholarships to 
eight security industry professionals. Winners have 

the opportunity to pursue a bachelor or masters's 

degree in one of four security management or crimi-

nal justice programs. The winners may attend 

courses online, in a classroom, or a combination. 
More than 160 professionals from across the securi-

ty industry applied for this year's scholarships. 

 

The 2014 winners are: 

 
Paige B. Bostwick, Allied Barton Security Services 

Pablo Colombres, CPP, Chapter 215 (Buenos Aires, 
Argentina) 

Wanda D. Lothrop, Chapter 016, (San Diego) 

William R. McClelland, Chapter 036 (Baltimore) 

William J. Powers III, Chapter 212 (Western Mas-

sachusetts)  
Nicholas W Santillo, Jr, CPP, PCI, PSP, Chapter 

170 (South Jersey) 

Brett M. Skates, US Air Force, Security Services  

Eric P. Sousa, Allied Barton Security Services 

Accounting for People During 

Times of Crisis - By Terri Howard  

Read full story 

http://www.campussafetymagazine.com/article/accounting_for_people_during_times_of_crisis
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Certification News  

Got Certification? 
 

Please contact  

Scott Farrer, CPP, PSP 

Phoenix Chapter         

Certification Liaison  

480-830-5053  

asecpro@hotmail.com with any questions  

regarding the CPP Review Classes 

  

Be competitive at every stage 
of your career…...                             

as an ASIS board-certified 
security professional 

Click the picture to launch the YouTube video 

Board Certifications 
 

Our requirements are demanding and consequently, 
our security certifications are held only by a distin-
guished group of professionals. Applicants must 
meet education and work experience requirements 
to apply for board certification. In addition, the com-
prehensive exam requires a great deal of prepara-
tion—a commitment of time and energy.   
 
Our credentials: 
Keep you up-to-date 
ASIS continually conducts in-depth studies to en-
sure that our credentials actually reflect the current 
skills, knowledge and best practices you need to 
succeed. 
 
Encourage professional growth 
You never have to worry about an ASIS certification 
becoming obsolete. Our recertification requirement 
ensures you earn continuing professional education 
(CPE) credits, which encourages you to continually 
develop your skills and stay current as the profes-
sion changes. 
 
Increase your earning potential 
ASIS certification offers financial benefits—The an-
nual Security Management U.S. Salary Survey con-
sistently shows that certification positively impacts 
security manager salaries. 
 
Enjoy worldwide recognition 
ASIS certifications help you stand out and better 
market yourself to prospective employers. Part of 
that marketability comes from the prestige of ASIS 
certifications. ASIS has provided security certifica-
tions for 36 years, and our CPP certification was the 
first designed specifically for security managers. 

http://www.asisonline.org/certification/noframe/default.htm
http://www.icsworld.com/
http://www.benderassoc.com/
https://www.youtube.com/watch?feature=player_embedded&v=FDiWciC9ASI
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It’s late at night. Three masked men, all 
dressed in black, prowl around an office build-
ing. They go to each door and window, attempt-
ing to find a vulnerable spot where they can in-
filtrate the perimeter. After a few minutes, one 
of the men notices that the loading dock door is 
slightly cracked, and he is able to force open 
the door and enter the building. From there he 
disables the security alarm and enters the 
main offices, gaining access to files, electronics, 

and other goods belonging to the company. The 
next day, the three men return to the building, 
unmasked, dressed in business suits, and col-
lect a paycheck for successfully breaching the 
office. 
 
While this scenario may sound bizarre in the 
physical world, in the digital realm that’s pre-
cisely the type of services many companies are 
paying for to ensure that their networks and 
intellectual property are protected against 
would-be cyber thieves.  
 
Penetration testing has been conducted since 
even before the days of controversial hacker 
Kevin Mitnick, and today’s experts point out 
key insights and best practices that make the 
process more productive. 

Penetration testing, also referred to as ethical 

hacking, is the act of IT specialists literally try-

ing to breach an organization’s network to find 

where vulnerabilities exist—holes that could 

lead to anything from data theft all the way up 

to full network compromise. Many businesses 

offer penetration testing services to companies 

for a fee, though some organizations may have 

a security posture that’s sophisticated enough 

to perform the testing in-house. 

 

One key decision for an organization when con-

ducting penetration testing is to determine how 

much of the network the vendor is allowed to 

probe. Stephen Breen, senior security consult-

ant at NTT Com Security, says that scope of 

testing can be a major issue. “Some clients 

have sensitive systems that they really just 

don’t want us touching because they can’t af-

ford for those systems to go down,” he says. 

“We could [accidentally] knock it offline, and it 

could cost a lot of money, so sometimes some-

thing like that won’t be in scope for a particular 

test.”  

 

Cost is another factor. “If someone wants us to 

assess a gigantic network, it’s going to cost 

more than, say, a test on a smaller network.”    

 

In interviews with penetration testing service 

providers, experts tell Security Management 

that vulnerabilities can and will be found on 

any network subject to testing. “I’ve never had a 

test where there were zero findings,” says Tom 

Keigher, senior penetration tester and security 

researcher at Foreground Security.  

 

This is because it only takes a small chink in 

the armor to break into an enterprise’s treasure 

trove. Few organizations are aware that, once 

criminals get a toe in the door, it’s easy to con-

quer that network. Penetration testers use “the 

same tricks we use every single time,” Breen 

says. 

Such “tricks” include looking for unpatched 

vulnerabilities in applications and plugins used 

with high frequency, and on Windows servers, 

where experts say vulnerabilities most often ex-

ist.  

 

Keigher offers a real-life example of how even a 

small oversight can potentially lead to full net-

work compromise. “In one particular case we 

had a customer who arranged for an internal 

test, meaning we had to virtually be on the in-

side of the network. Essentially, our connectivi-

ty would be equivalent to anyone sitting in a 

desk, at a cube somewhere, just a regular us-

er,” he explains.  

 

Cyber Crusaders - By Holly Gilbert Stowell  

Read full story 

http://www.securitymanagement.com/article/cyber-crusaders-0013792?page=0%2C1
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Education Programs 

What works for YOU? 

 

New technologies, new advancements, new challeng-
es, new regulations and standards…so much to stay 

on top of. Just when you think you have all the an-

swers, someone asks a new question. Knowing 

where to turn at a time like that is critical. 

 
   November 26, 2014 
ASIS/ASW Global Security Forum 

 
  December 8 - 11, 2014 
Crisis Management: Introduction to Program 
Planning and Crisis Plan Development 
 
 February 2 - 3, 2015 
Viewpoints in Healthcare Security: Achieve Suc-
cess in Today’s Healthcare Environment 
 
 February 23 - 24, 2015 
CPP Review Program 
 
 February 23 - 24, 2015 
PSP Review Program 

 

Join the discussion! 
 
Webinars deliver rich, engaging security educa-
tion quickly and affordably. Receive, give, and 
discuss information of interest to you and your 
security team. Bring your team together in a 
conference room or security training center and 
benefit from the targeted training webinars are 
ideally suited for. No need to travel or juggle 

complicated schedules. Attend live presenta-
tions or take advantage of the flexibility of pre-
recorded webinars. Register today. 
 

·  December 4, 2014 
Resilience on the Road: Mitigating International 
Travel Risk for Executives 
 
·  December 10, 2014 
Access Control Trends and Technology for 
2015 

Upcoming ASIS Webinars 

https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/ASIS-and-ASW-Global-Security-Forum.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Crisis-Management-Introduction-to-Program-Planning-and-Crisis-Plan-Development.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Crisis-Management-Introduction-to-Program-Planning-and-Crisis-Plan-Development.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Healthcare-Security-Achieve-Success-in-Todays-Healthcare-Environment.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Healthcare-Security-Achieve-Success-in-Todays-Healthcare-Environment.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/CPP-Review-Program-February-2015.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/PSP-Review-Program-February-2015.aspx
http://azsecuritygroup.com/
https://www.asisonline.org/ASIS-Store/Pages/Product-Search-Results.aspx?k=webinar&cart=68576085896a4f768c64edd6e0df0079
https://www.asisonline.org/ASIS-Store/Pages/Product-Search-Results.aspx?k=webinar&cart=68576085896a4f768c64edd6e0df0079
https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Resilience-on-the-Road-Mitigating-International-Travel-Risk-for-Executives.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Resilience-on-the-Road-Mitigating-International-Travel-Risk-for-Executives.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Access-Control-Trends-and-Technology-for-2015.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Access-Control-Trends-and-Technology-for-2015.aspx


The Desert Sentinel November 2014     Page 18 

 

Law Enforcement Appreciation Luncheon 

On  Friday, October 24, 2014, the Phoe-
nix Chapter of ASIS International held its annual 

Law Enforcement Appreciation Luncheon (LEAL) at 

the Sheraton Crescent Hotel in Phoenix.  The LEAL 

is the chapter’s opportunity to thank the men and 

women of law enforcement from throughout the 

state for their service in making our state a safer 
and more secure place to live and raise our families.  

The luncheon was attended by department heads 

representing federal, tribal, state and local depart-

ments and agencies from throughout Arizona.   

 
Our keynote 

speaker was 

Mayor Greg 

Stanton from 

the City of 

Phoenix.  
Mayor Stan-

ton took the 

time to thank 

all law en-

forcement at 
the luncheon 

and highlight-

ed several key 

accomplish-

ments of his Phoenix Police Department.  KFYI per-

sonality Jim Sharpe was the emcee for the luncheon 
and did a great job keeping it light, while remember-

ing the losses suffered by four departments across 

Arizona in 2014. 

 

The chapter took time to recognize the four officers 
who made the ultimate sacrifice in 2014.   

 

Phoenix PD Detective John Hobbs  

 End of Watch March 3, 2014 

 

Mesa PD Officer Brandon Mendoza  
 End of Watch May 12, 2014 

 

Salt River PD Officer Jair Cabrera  

 End of Watch May 24, 2014 

 
US Border Patrol Agent Alexander Giannini 

 End of Watch May 28, 2014 

 

The audience was humbled by the words of thanks 

and dedication by relatives of three of the four fallen 

officers.  Cathy 

Hobbs, wife of 

Phoenix Detective 
John Hobbs; Mary 

Ann Mendoza, 

mother of Mesa 

Officer Brandon 

Mendoza and Al-

fonso Cabrera, fa-
ther of Salt River 

PD Officer Jair 

Cabrera all 

addressed the 
luncheon.  

The family of 

US Border Pa-

trol Agent Al-

exander Gian-

nini was una-
ble to attend.   

 

All of the fam-

ilies received a 

remembrance 

from the ASIS 

Phoenix 

Chapter. 

 

The chapter 
also took the 

time to recog-

nize several 

officers with 

Awards of Val-
or for their 

service above 

and beyond the call of duty in 2014.  These officers 

were nominated by their departments and were pre-

sented their awards by representatives of our Gold 

Sponsors; Arizona Public Service, Desert Schools 
Federal Credit Union and IPSA Security Services. 

 

US Border Patrol Agent Michael Billard 

US Border Patrol Agent Jonathan Spencer 

Phoenix Police Detective Mike Miller 
Phoenix Police Detective Albert Casados 

Mohave County Sheriff Deputy Brian Binkey 

 

We would like to thank all of our sponsors whose 

generosity made the event possible, as well as the 

Cathy Hobbs 

Mayor Greg Stanton 

Alfonso Cabrera 

Mary  Ann Mendoza 
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ASIS Phoenix Chapter Monthly Treasurer’s Report 
Treasurer:  Jordan Cote, CPP 
Report for September 2014 

Beginning Balance - September 1, 2014 29,669.04    

      

Income  3,690.00  Deposits  

     Subtotal  33,359.04    

      

Expenses  591.43  Sheraton Crescent - September Meeting 

  2,620.00  Legacy Golf Club  

  200.00  Golf Expense  

  60.16  Award Expense  

     Total Expenses  3,471.59    

      

Ending Balance - September 31, 2014 29,887.45    
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raffle prize donations that raised in excess of 
$1200 for our selected charity, the 100 Club of 
Arizona.   
 
Peoria Police Officer William Weigt attended the 
luncheon and spoke on behalf of the 100 Club.  
Officer Weight was shot and partially paralyzed 
in December of 2005.  He spoke eloquently of 
the efforts on his behalf by the 100 Club and 
his everlasting thanks for this great organiza-
tion. 

Phoenix Chapter Chairman Terry Donnelly 
thanked all in attendance with a special thank 
you for LEAL Chairwoman Debbie Anderson of 
Anderson Security.  Debbie stepped up late in 
the game and spent a great amount of time 
and effort making the 2014 LEAL Luncheon a 
great success!   

Law Enforcement Appreciation Luncheon - cont’d 

Award of Valor Recipient Phoenix PD Detective Mike 

Miller 

Award of Valor Recipient Phoenix PD Detective Albert 

Casados 

Emcee Jim Sharpe     

Award of Valor Recipient Mohave County Sheriff Deputy 

Brian Binkney 

Emcee Jim Sharpe 

Gary Lightfoot, Desert Schools Federal Credit Union 

Peoria Officer William Weigt 

Speaking on behalf of the 100 Club 

Phoenix Police Department Honor Guard  
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States Pass Marijuana, Minimum 

Wage, and Background Check  

Initiatives - By Megan Gates  

Along with voting in a wave of Republican senators 

and representatives to the U.S. Congress on Tues-

day, voters also decided on several initiatives, rang-
ing from raising the minimum wage to legalizing ma-

rijuana. Security Management has put together a list 

of some of the major items that were on voters’ bal-

lots. 

Marijuana 

Marijuana was on the ballot in three states and in 

Washington, D.C., yesterday, with initiatives ex-

panding its use failing in only one: Florida. In the 
Sunshine State, voters rejected a constitutional 

amendment that would have allowed doctors to pre-

scribe medical marijuana for chronic pain, nausea, 

and other symptoms of eight major diseases: cancer, 

HIV/AIDS, glaucoma, multiple sclerosis, hepatitis C, 

Lou Gehrig’s disease, Crohn’s disease, and Parkin-
son’s disease. 

In contrast, Oregon approved Measure 91—similar 

to one passed in Washington state in 2012—that 
allows adults to purchase marijuana for recreational 

use. Households in the state can legally have up to 

8 ounces and grow a maximum of four plants. The 

measure will go into effect on July 1, 2015; until 

then, possession of less than one ounce remains a 

non-criminal violation in the state. 

Alaska, whose polls closed at 1 a.m. EST Wednes-

day morning, may also pass Measure 2 legalizing 

marijuana for recreational use. If passed, the meas-
ure would remove legal penalties for possessing up 

to one ounce of marijuana by individuals over the 

age of 21. The measure would also allow for a 

framework to create licensed businesses to cultivate 

and sell marijuana, similar to the process used in 

Colorado and Washington state. Results from the 
election, however, are still being counted. 

And in Washington, D.C., voters overwhelmingly 

passed Initiative 71, which allows people to possess 

up to two ounces of marijuana and grow up to six 

plants in their home. However, selling marijuana 

within the District is still illegal. The measure will 

have to go through a congressional approval process 

before it goes into effect and can be overturned if the 

House of Representatives, the Senate, and the presi-

dent refuse to back it. Rep. Andy Harris (R-MD) has 

Read  full story 

COPS Releases Guidance on  

Deploying Body-Worn Cameras 

Read full story 

Report analyzes the costs and benefits 
associated with the use of on-body video 

surveillance 
  

The Office of Community Oriented Policing Ser-
vices (COPS) has released “Implementing a Body-
Worn Camera Program: Recommendations and 
Lessons Learned” for law enforcement agencies 
considering the purchase and deployment of offic-
ers wearing video cameras. 
 
“Body-worn cameras can help improve the high-
quality public service expected of police officers 
and promote the perceived legitimacy and sense of 
procedural justice that communities have about 
their police departments,” says Chuck Wexler, ex-
ecutive director for the Police Executive Research 
Forum. “Furthermore, departments that are al-
ready deploying body-worn cameras tell us that 
the presence of cameras often improves the perfor-
mance of officers as well as the conduct of the 
community members who are recorded . This is an 
important advance in policing . And when officers 
or members of the public break the law or behave 
badly, body-worn cameras can create a public rec-
ord that allows the entire community to see what 
really happened.” 
 
Related: Realizing the True Value of Today’s Mega-
pixel Camera’s 
 
The report provides recommendations on how de-
partments can balance competing legitimate inter-
ests, such as the public’s interest in seeing body- 

http://www.securitymanagement.com/news/states-pass-marijuana-minimum-wage-and-background-check-initiatives-0013832
http://www.campussafetymagazine.com/article/cops_releases_guidance_on_deploying_body_worn_cameras/Body-Worn_Cameras
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2014 ASIS International Phoenix Chapter Board Member List  

 

 

 

TITLE OFFICER PHONE 1 E-MAIL PHONE 2 

Chair Terry Donnelly, CPP 602-721-3429 twdonnelly@uspis.gov 602-223-3270 

Vice-Chair Joel Otting, CPP 480-225-4472 joel.b.otting@intel.com 480-715-6236 

Secretary Sheri Klonowski 602-331-7000 sklonowski@andersonsecurity.com 602-576-2401 

Treasurer Jordan Cote, CPP 480-363-0052 jcote@express-scripts.com 480-736-3179 

COMMITTEES CHAIR PHONE 1 E-MAIL PHONE 2 

Accommodations Jeanne Croft 602-265-6160 jeanneasis@blackstonesecurity.com 602-410-7442 

Audit Committee Dave Stratton 602-722-0172 dstratton@azdps.gov 623-512-6200 

Certification Liaison Scott Farrer, CPP, PSP (480)838-5053 asecpro@hotmail.com   

Conference Chair Debbie Anderson 602-331-7000 DAnderson@andersonsecurity.com 602-550-0444 

Community Outreach Harvey Clark 203-841-7666 ibcamp08@yahoo.com   

Database & Distribution Dave Mitchell 602-931-9160 dave.mitchell@kratospss.com  

Education Committee Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net 480-963-9520 

Foundation David Case 602-628-3460 dscase@yahoo.com 480-814-4104 

Golf Outing Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Houses Of Worship Johnnie Mock, PSP 937-789-4452 jlm99@mindspring.com   

I. B. Hale Jeffrey Varda, CPP 602-463-7393 jvarda@carisls.com   

L.E.A.L Debbie Anderson 602-331-7000 DAnderson@andersonsecurity.com 602-550-0444 

L. E. Liaison Paul Stebbbins 602-644-5873 paul.stebbins@phoenix.gov   

Legislation Nick Ciliento 602-339-2865 nciliento@deserthighlandsscottsdale.com 480-419-3753 

Membership Derek Oldham 480-710-0920 doldham@ipsasecurityservices.com   

Newsletter Editor John Hamilton, CPP 480-377-6702 John.hamilton@allegion.com   

Nomination Chair Jerry Higginson, PCI, CPP 480-335-4638 jhigginson@criterionsecurity.com 602-251-8101 

Placement Kris Spilsbury, CPP 713-542-2764 kspilsbu@wm.com   

Prescott Eagle Chapter Tom Foley, CPP, PSP 602-689-2412 foleyt@erau.edu   

Private Security Liaison Nick Meadows 314-296-9471 nmeadows@whelansecurity.com   

Programs Chair Don Hesselbrock, CPP 480-905-9270 drh@cssisecurity.com   

Public Relations Robert Sollars 480-251-5197 rdsollars@aol.com   

Web Master Jerry Higginson, PCI, CPP 480-335-4638 jhigginson@criterionsecurity.com 602-251-8101 

Women in Security Maria Dominguez, CPP 602-464-1576 maria.g.dominguez@bankofamerica.com 602-721-2689 

Young Professionals Liaison Pat MacArthur 602-414-3634 pat.macarthur@securitasinc.com   

          

Regional Vice President Maria Dominguez, CPP 602-464-1576 maria.g.dominguez@bankofamerica.com   

Assistant RVP Dave Toon, CPP 602-300-8311 bradytoon2@cox.net   

mailto:twdonnelly@uspis.gov
mailto:joel.b.otting@intel.com
mailto:sklonowski@andersonsecurity.com
mailto:jcote@express-scripts.com
mailto:jeanneasis@blackstonesecurity.com
mailto:dstratton@azdps.gov
mailto:asecpro@hotmail.com
mailto:DAnderson@andersonsecurity.com
mailto:ibcamp08@yahoo.com
mailto:dave.mitchell@kratospss.com
mailto:vlll@cox.net
mailto:dscase@yahoo.com
mailto:wnorris6@cox.net
mailto:jlm99@mindspring.com
mailto:jvarda@carisls.com
mailto:DAnderson@andersonsecurity.com
mailto:paul.stebbins@phoenix.gov
mailto:nciliento@deserthighlandsscottsdale.com
mailto:doldham@ipsasecurityservices.com
mailto:John.hamilton@allegion.com
mailto:jhigginson@criterionsecurity.com
mailto:kspilsbu@wm.com
mailto:foleyt@erau.edu
mailto:nmeadows@whelansecurity.com
mailto:drh@cssisecurity.com
mailto:rdsollars@aol.com
mailto:jhigginson@criterionsecurity.com
mailto:maria.g.dominguez@bankofamerica.com
mailto:pat.macarthur@securitasinc.com
mailto:maria.g.dominguez@bankofamerica.com
mailto:bradytoon2@cox.net
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    Newsletter Editor:                               

 John Hamilton, CPP 

         Phone: (480)377-6702 

john.hamilton@allegion.com 

Newsletter of the ASIS 

International - Phoenix 

Chapter 

P.O. Box 61713 

Phoenix, AZ  85082 

  

 2014 ASIS Phoenix Chapter Officers & 
 

 

          Chairman - Terry Donnelly, 

CPP       
 

           

           Vice Chair –Joel Otting, 

CPP       
 

 

     Secretary - Sheri Klonowski 
 

      

        Treasurer - Jordan Cote, 

CPP 

 

 

602-721-3429 
 

 

 

480-715-6236 

 

 

602-331-7000 

 

 

480-363-0052 

  

 

 

twdonnelly@uspis.gov 
 

 

 

joel.b.otting@intel.com 
 

 

 

 

 sklonowski@andersonsecurity.com 

 

 

jcote@express-scripts.com 

 

OUR NEXT REGULAR CHAPTER  

MEETING WILL BE ON  

Thursday  - A change from tradition 

November 20, 2014 

WHEN: 11:00 - REGISTRATION 
11:45 - LUNCH  

 Meeting Location. 
Sheraton Crescent Hotel 

2620 W. Dunlap Ave.  
Phoenix, AZ       

Make reservations by email to Jeanne Croft, 

at jeanneasis@blackstonesecurity.com 
 

The cost to members for 

lunch is $25.00 ($26.00 with 

PayPal) if you have a reserv-

ation OR you could be 

charged $30.00 if you do not 

make a reservation. The cost 

to non-members is $30.00.  

Payment is to be made at the 

door. There is a monthly 

speaker at each meeting on a 

subject timely to our industry.  

until 9:00 a.m. on the 

Monday  preceding the 

event to cancel your res-

ervation.  If you do not attend 

the luncheon, and do not 

cancel your reservation, you 

will still be charged the $25 

luncheon fee.  You may 

cancel your reservation by 

either calling Jeanne Croft, at  

602-265-6160 or emailing 

jeanneasis@blackstonesecurity.com 

The Phoenix Chapter    

supports Sojourner Center 

and Homeward Bound. 

 

We are on the Web! 
http://ww.asisphoenix.org 

All reservations must be   

received by Jeanne Croft,  

Accommodations Chair, by 

9:00 Monday of the 

scheduled meeting. You are 

not guaranteed a seat unless 

you make a reservation.   

IMPORTANT!!  If you know 

that you cannot attend the  

meeting after making your 

reservation, please cancel 

your reservation. You have 

Spotlight on K-12 School Security 

mailto:john.hamilton@allegion.com
mailto:twdonnelly@uspis.gov
mailto:joel.b.otting@intel.com
mailto:sklonowski@andersonsecurity.com
mailto:jcote@express-scripts.com
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https://www.asisonline.org/Membership/Member-Center/Content-Spotlight/Pages/September-Spotlight.aspx

