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July Meeting: FBI Special Agent Paul Schaaf will speak on Cyber Warfare 101 

Special Agent Paul M. Schaaf is a Cyber Agent as-
signed to the FBI Phoenix Division.  SA Schaaf has a 
Masters Degree in Computer Information Systems 
and Bachelors Degree in Finance.  SA Schaaf worked 
in computer systems in the financial sector before 
joining the FBI in 2003.  SA Schaaf has worked Cy-
ber, Civil Rights, Fraud, Extortion, Intellectual Prop-
erty and Innocent Images cases in his career.  SA 
Schaaf has the unique distinction of having the first 
Spam Case go to trial which involved an interna-
tional spam operation that operated out of 4 coun-
tries. 
 
 
 
 
 
 
 
 
 
 
 
 

 

Certification Announcement 
 
A Certified Protection Professional (CPP) review course 
will be held from September 8 to the first week of Octo-
ber at ON Semiconductor in Phoenix.  Classes will be 
held every Tuesday and Thursday 6 pm to 9 pm.   
 
Contact Scott Farrer (page 19) or see the ASIS Phoenix 
Chapter website for more information:  
 
http://asisphoenix.org/certification.html 

 

 

In this issue: 
 

Spotlight on David Rabern 
 

Honoring 40 years of dedicated service  
to the ASIS Phoenix Chapter 

 

http://asisphoenix.org/certification.html
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   FROM THE CHAIR   Joel Otting, CPP 

Why I Do Not Want To Belong To A Professional Organi-

zation 

 

As part of our duties, the Executive Board of the 

Phoenix Chapter spends a lot of time asking the question 

“What are the benefits of belonging to the Chapter?” and then 

deciding if we do a good job providing those benefits to our 

members.  I am wondering if we are asking the wrong question 

and should be asking “What are the disadvantages of belong-

ing to a professional organization?”, and then make sure we 

avoid or minimize these disadvantages. 

The list of disadvantages I could come up with is 

rather small but powerful and includes:  cost (dues, monthly 

meetings, and special events/conferences), time (attending 

meetings and conferences, reading emails and newsletters), 

commitment (pressure to volunteer and get more involved), 

and socializing.  I think we all understand the time, cost, and 

commitment pieces but the socializing element is interesting.  

At our functions we attempt to offer education through speaker 

presentations and at the same time stress the opportunity to 

network with other members.  Studies have shown that focus-

ing on one objective at a time is more productive than dividing 

precious time between different objectives. If the purpose of 

your meeting is business then conduct your business, and if 

your purpose is networking then network.  Both are important 

and deserve adequate time. 

If you find yourself reading this list and agreeing with 

some or all of the disadvantages I listed, then you are our tar-

get audience and we will be working harder to change and 

implement new ideas to mitigate these disadvantages for you.  

While we cannot eliminate all of these disadvantages we can 

reduce their impact so that your advantages of membership far 

outweigh the disadvantages. 

For our security professionals who have been prior 

members of ASIS International but have let your membership 

lapse or if you have never been a member but have been think-

ing of joining, now is your opportunity to take advantage of the 

half price offer from ASIS International.  Join now and become 

a Phoenix Chapter member as well and you will be able to take 

advantage of all the member benefits still coming the remain-

der of 2015. 

On June 17th we held our annual Southwest Security 

Conference, which was a success measured by initial tally of 

feedback from vendors and attendees.  A special thanks goes to 

the Committee who worked hard to put the conference to-

gether, but also to everyone who attended, presented, or sup-

ported as a sponsor or vendor.  The remaining large events of 

the Chapter this year are the annual golf outing and the Law 

Enforcement Appreciation Luncheon.  Both of these events 

raise money for our charities. The Chapter will also be holding 

webinar opportunities for our members, a CPP review class, 

and great monthly meetings to close out the year. 

Our July meeting speaker will be FBI Special Agent 

Paul M. Schaaf who will present on the topic of “Cyber War-

fare 101”.  This should be an interesting topic for all of our 

members and we look forward to seeing everyone on July 15th. 

 

Respectfully, 

 

Joel Otting CPP, 2015 ASIS Phoenix Chapter Chair 

http://www.gpsintel.com/
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Ralph Day Security Officer of the Year Award 
Security Services Council 

 
Each year, one Security Officer is recognized for outstanding service/acts in the security profession by the 
ASIS Security Services Council (SSC) through the Ralph Day Security Officer of the Year Award. The winner 
will receive $1000, a plaque, and expenses paid for a trip to the ASIS Annual Seminar and Exhibits.   
 
Who the Award is meant for: 
 
 Those that performs a heroic act.  They involve circumstances where a private security officer risks his or 

her life to save another person. 
 
 Those that perform “routine” and “ordinary” security services in an exemplary manner.  
 
What the Award recognizes: 
 
The Ralph Day Security Officer of the Year Award is awarded to a front line security officer who has per-
formed in a superior, gallant or heroic manner in the course of his or her duties and, in doing so, has far ex-
ceeded the expectations of their position and training. 
 

 The award nominee must be an employee of a contract security company employed as a security officer 

(up to the level of site supervisor).  All award nominees must meet all state and/or local legal, licensing and 
training requirements as proscribed by the jurisdiction where the nominee is employed.  In addition, nominees 
must be found to have good moral character, be in good standing with his employer and not have committed 
any serious misdemeanors or felonies. 

 

 In addition to the above requirements, other factors that will be used to evaluate the candidacy of an 

award nominee include a demonstrated commitment to the private security industry, a strong initiative in per-
sonal development (including the attendance at training courses and other career development opportunities), 
the display of teamwork and the overall deep commitment to the security program at the nominee’s work site 
and shift. 

 
The nominee should be recognized based on performance during the period of August 2014 to July 2015.   
 
Email Nick Meadows for a nomination form at nmeadows@whelansecurity.com   The completed nomination 
form, and any supporting documentation, should be submitted to Nick Meadows. 
 
Deadline for submission of nominations is July 10.   

 

Now accepting nominations: Ralph Day Security Officer of the Year 

mailto:nmeadows@whelansecurity.com
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Highlights of the 2015 Southwest Security Conference 
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Women in Security 

WIS Mission Statement 
 

To provide SUPPORT and assistance to women 
in the security industry as well as to INSPIRE 
those interested in entering the security industry 
through tailored programming and mentoring. 
WIS will support and PROMOTE its global mem-
bers by utilizing collaborated skills and talents to 
strengthen leadership abilities.  

 

 

Women in Security    Maria Dominguez, CPP 

In May the Phoenix Chapter Women in Security’s 

Brown Bag lunch consisted of a visit to the Phoenix 

EOC.  Tina Slankas, Emergency Management Cyber 

Security Coordinator, gave the attendees a rundown 

of the participants and events, which took place dur-

ing Super Bowl 49, earlier this year. 

 

During the Super Bowl the EOC housed public 

safety representatives from Police Departments and 

Fire departments in the valley, and for the second 

year this included Cyber resources.  The Center par-

ticipants would review of the information and evalu-

ate it’s derailing potential.  Tina commented that if 

she needed to discuss something with one of the 

agencies, all she needed to do is get up and walk 

across the room and there they were.   

 

You walk into the room and the entire wall to the 

right is covered with large screens, Tina had all of 

screens up and running so the entire wall was a wash 

with color and movement as the screens flashed with 

CNN and other news stations.  We availed ourselves 

of several of the many tables available in the large 

room and ate our lunch and spent a little time net-

working before the presentation started. 

 

The presentation was very informative and an excel-

lent example of the prefect mix of physical and cyber 

security.  Tina stated that this was one of the best 

public safety coordinated level 3 event.  We were told 

that lessons learned were shared with San Francisco, 

where Super Bowl 50 is going to take place next year. 

http://www.electronicsecurityconcepts.com/
http://www.nfl.com/superbowl/49
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David Rabern, CPP, PPS, CHS, CFS, is 

Senior Consultant at International 

Counterintelligence Services, Inc., the 

company that he started in 1967. In 40 

years with ASIS, he has been heavily 

involved in the Certification Committee, 

helping to originate a training program 

for the Certified Protection Profes-

sional (CPP) and teaching the program 

to aspiring CPPs for 15 years. In honor 

of his 40 years of dedicated service to 

ASIS, Nick Meadows and Jordan Cote, 

CPP sat down with Dave to discuss his 

philosophy on business and life, his 

career in the security industry, and his 

involvement with ASIS.  

 

I was a kid raised in Houston, Texas. 

My dad was a foreman for the ship-

yards. My mother was a sweet lady, the 

most wonderful lady I’ve ever known 

in my life. My dad was very honest. He 

drilled that into  my head constantly. 

 

My dad used to tell me, “Son if you do something and it’s not 

the right thing and you know it, you still have an opportunity to 

make it right.” So that’s the way I live my life, trying to do 

what was right. [If I did something wrong] most of the time, 

thank goodness, for me and my conscience, it wasn’t premedi-

tated. I just got into a situation and just made the wrong deci-

sion. Later, I would try to make it right. 

 

I could pick about any kind of lock there was. My dad taught 

me when I was nine years old. We used to have contests. He 

loved to fix locks. I saw him mess with televisions. I saw him 

open watches up and fix them. Radios. Whatever problem there 

was he could somehow figure it out. 

 

[One of my first business ventures was] an automotive busi-

ness. I rebuilt and exchanged engines and transmissions. A guy 

that worked for me was married. We worked seven days a 

week in that shop. I remember I was asking him to work the 

 

Spotlight On David Rabern     

 

Nick Meadows and Jordan Cote, CPP 

weekend, because we had lots and lots of 

business. He was telling me, “I’d love to, 

however, my wife took off with my little 

girl.” I said, “Where do you think the 

little girl is?” He says, “I don’t know for 

sure.” I sat down and we started talking. 

Made a phone call. I gave him a lead. We 

drove over, the two of us, and talked to 

the people. They gave us another lead. 

We followed that lead up. There was the 

little girl! He then worked the weekend! 

That was my introduction into investiga-

tions. 

*** 

I was working part time with [Attorney] 

Percy Foreman. He was a friend of my 

dad’s. He was training me for some 

things in business. I was also running 

errands for him, whatever he wanted. He 

also owned some apartment buildings. 

And when people would die, a lot of 

them had changed the darn locks and he 

couldn’t get in. So I helped him by pick-

ing the lock and opening the door. Then 

they would go in and retrieve the body. 

 

I’m sitting at home on a weekend. I get this call from a girl that 

works in his office. She says, “Percy needs you right now to 

make a trip to Dallas.” I get dressed, drive down to his office. 

He said, “We’ve been contacted by Lee Harvey Oswald.” I 

didn’t know who that was. It didn’t mean anything to me. I had 

not heard the news that Kennedy had been assassinated. 

 

In Texas, if I solicit you and say I want you to be my attorney 

and represent me, you can’t just ignore me.  Back then you had 

to get what’s called a writ of release. I have to get served by 

you, stating that you do not want to be my attorney. Otherwise, 

I’ll lock you in and the judge will make you represent me. So, 

somebody needs to go and serve the papers. I’m the guy who 

took the papers [to Oswald]. 

 

And after Jack Ruby shot [Oswald], Jack Ruby then reached 

out to Percy Foreman, again, and I’m the one that served him. 
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Spotlight On David Rabern (cont’d)     

*** 

 I sold the automotive thing out, moved out to Califor

 nia. Had a nice chunk of change put to the side. Started 

 getting to know people. Next thing I know I’m working 

for my brother in law – he owned a big sign company. He had a 

square block, it was all sign company. He offered me a job sell-

ing. I started out and in the first month I hadn’t sold anything. 

Wrong attitude. I  was selling something different in my heart 

than selling signs to advertise. Then some old duffer like me 

now took me to the side and said, “Hey you’ve got what it takes 

to do this. You just have the wrong attitude.” I finally went out 

with him to a sales call. I was trying to do the matter of fact 

business, you know you put a nice sign up you’re going to draw 

more people in, gives you the image, all that stuff. They weren’t 

interested in that. They wanted you to be their best friend out 

there. So, I started working on that. Sold a little sign. 

 

I went out to lunch with that guy one day, that same old guy. He 

said, “That doesn’t cost you anything, to try to help those peo-

ple.” Bing! Help? How could I help those people? I didn’t think 

about telling their story, of who they were, what they represent. 

When my attitude changed to help, everything changed. 

 

I then lost track of everything because I started selling sign after 

sign after sign. Boy, my paychecks were getting big. And then I 

lost track of what I was selling. It wasn’t the commission that I 

should have been focusing on. It should have been: How could I 

help them? 

*** 

When I was in Texas I had designed and installed my own alarm 

systems on my building because people kept breaking in. So, [in 

L.A.] there was an ad in the paper – enhancing or improving 

alarm systems. It was Travelers Insurance, I believe. I went and 

interviewed there. And these guys didn’t know or have a clue 

about how to really protect a premises without somebody being 

able to circumvent it. So I started telling them things that I knew 

about it, and they said, “Can you improve that?” I said, “I think I 

can. I’ve done it in my own place of business and for a couple 

friends.” I got the job. It was a part-time job. It was four hours a 

night, four days a week, and that was to enhance alarm systems. 

 

The word got around that I was pretty sharp in doing all these 

diagrams. We had drawings all over the walls, on the chalk-

boards, and I noticed when I came to work these guys were 

standing out there with a clipboard, copying my materials. They 

said, “How long have you been doing this?” I said, “A few 

years.” He said, “Could you get past one of these systems?” I 

said, “Anybody can. Burglars do it all the time.” “How long 

would it take you?” I’m thinking, What are you guys doing, get-

ting ready to rob a bank or something? Long story short, I told 

them it’d be pretty easy. There’s no challenge. 

 

They said, “We’ll let you know.” I said, “Let me know about 

what?” They said, “We might have something for you where 

http://www.securitystrategiestoday.com/
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Spotlight On David Rabern (cont’d)     

 you’d make a few extra bucks.” Long story short, I get 

 a call over the weekend. I didn’t have a clue how they 

 got my phone number. I never gave it to them. I think I 

 was intrigued because they represented law enforce-

ment. They came right out in the open and said, “You possess an 

aptitude that we’re interested in.” 

 

The amount of money they were talking about that could be 

made, believe me, they got my attention. They knew me, I mean 

– they told me things I had forgotten. They knew everything 

about my background in Houston, Texas, and what schools I 

attended. They had done their homework on  me! 
 

*** 

In 1967 I was recruited by the FBI first, and then they intro-

duced me to the CIA. I’ve been trained by the best in the world. 

I did the very best I could for God and country, because that’s 

what they sell you on. 

 

The bottom line in all of this, in our group, is that we’re all try-

ing to accomplish the same thing. But there’s other people that 

we fight against, so to speak, or work against – they don’t have 

those same beliefs. And if you’ve ever had any exposure to them 

in law enforcement or whatever, you’ll know that their attitude 

towards what we believe in is, they think we’re nuts. They don’t 

believe in anything we do. I’ve had to maneuver around those 

people for a lifetime, and I’ve made it. I’ve been threatened, shot 

at, stabbed. That didn’t feel good! 

 

We [as a nation] are eroding from the inside. We are defeating 

ourselves. 

*** 

I went in my own private practice, ICS. And now we’ve grown 

to be one of the largest in the world, in every major city in the 

world. We work with most of the Fortune 500. We grew from a 

kitchen table office to a dream come true. 

 

When I went into private [investigations], people would come to 

me with hardships, I mean terrible hardships. Most, thank good-

ness, paid me. But a lot of them would run out of money. I 

would still try to help them in some way. Many times I got 

burned. Over and over again. But it didn’t stop me from always 

trying to do what was right. 

 

I watched some of the other guys [in the private investigations 

business]. I watched how they expanded. I tried to copy a few of 

them. I lost my shirt every time. You have to manage always, 

whatever you do. But, you can’t just put a manager out in a re-

mote location with no support and expect him to make it, be-

cause he’s not going to do the same as you. He won’t work that 

extra hour or two or three or four for a client because it doesn’t 

mean anything to him other than a job. Unless you get somebody 

conscientious, like myself at the time, but man, they’re rare. 

 

Early in my business I was close to the edge and discouraged 

more than once. Many times, we didn’t have the money to make 

payroll. Many paydays, I didn’t get paid, however my employ-

ees always did. I learned that faith will get you through. Giving 

http://www.capitolguard.com/
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up was never an option! Maintaining my integrity 

and professional ethics kept me reaching higher. 

 

*** 

I once had an interesting case. There was an or-

ganization called the Eternal Flame. What they 

were doing is recruiting people together, and telling them that 

you could live forever. Now let’s say that you wanted to join. 

You’d give them all your wealth. Everything you have, you’d 

turn into them and then they’d take care of you. There was mur-

ders, rapes, beatings, robberies, you name it – everything was 

going on in that organization. There was a hotel in Scottsdale, 

they used to meet there on a regular basis, every year. We had 

one of our guys as an undercover operative in the Eternal Flame. 

They all came here for the scheduled event in Scottsdale. We 

had two rooms where we were filming all the people and every-

thing going on, getting license plate numbers, whatever we 

could, and giving it to law enforcement. [The investigation] was 

paid for originally by a journalist working out of the U.K.  I get 

this call one day. They said, “There’s a gentleman on the tele-

phone saying that a lady wants to talk to you, but he says her 

name is Margaret Thatcher.” Sounded like a prank call to me. 

 

But I was curious – they got my interest.  So I got on the tele-

phone.  He said, “I understand you’re working on a case with 

this organization.”  I said, “First of all, I never discuss cases.” 

He said, “We know all about it.”  I said, “That’s nice. I’m still 

not going to discuss it with you.” Then he said, “Well, Margaret 

Thatcher wants to talk to you.” I said, “I don’t care if the Presi-

dent of the United States wants to talk to me.” He said, “As a 

matter of fact he is going to want to talk to you!” 

 

The next day at lunchtime, the Secret Service was in my office, 

no announcement, no nothing. I said, “Could I check your cre-

dentials?” So I got a magnifying glass. It’s not making them too 

happy. But, I couldn’t find anything wrong with their IDs. My 

guy is still undercover in there. And you know these guys 

[Eternal Flame] are known for murdering people. I don’t want to 

get my guy killed. 

 

The telephone rings while they are there. The guy says, “That’s 

really Margaret Thatcher. She’s very interested in this.” Long 

story short, I talked to Margaret Thatcher. And I talked to her 

two more times after that. We delivered the needed information 

to the proper authorities and concluded a job well done.  

 

*** 

To be appreciated - I learned by attaboy, pat on the back, recog-

nizing the people that you work with when they do above aver-

age, why not recognize them? Why not say, “Hey that was a 

good job. Even if it’s every day.” 

 

[My dad] told me to go to the old folks home – find people who 

have been in your business and talk to them. I couldn’t believe 

how much information they were willing to share. But you don’t 

just want to talk to the old, you need to add experience, mix it 

with the young guys, the guys who know about the electronic 

world. If you do, you won’t believe the benefit of the knowledge 

you will receive. 

*** 

I think I have 10 [certifications].  To me [the CPP certification] 

is the most important. 

 

[The CPP program] started right here in Phoenix. I think there 

were fourteen or so people in the beginning, including myself, 

who participated in putting the CPP program together in Phoe-

nix. Jim Muuss and I sent over to ASIS our study manual – it 

was about 1400 pages thick. That’s where it all originated. 

 

ASIS has accumulated the most professional and abundant re-

sources on the profession. It is the conglomerate that I hope 

never splits up.  It is a collective magnet for the most skilled 

professionals in our industry. 

 

[ASIS] will help any newcomer to the industry to get going in 

the right direction. 

*** 

There’s a short story where I located two little girls that had 

been taken. [The family] had even got a home equity loan and 

hocked it up as far as it would go. They paid [several agencies] 

but they couldn’t find them. Somebody in law enforcement re-

ferred them to me, to give it a try. One day I got sick and I 

stayed home, and I had this big box of information. So I figured, 

you know what, I’ve got nothing else to do. I started reading and 

studying the case A to Z. I got lucky and the answer was in their 

information all along. They just took too much for granted and 

overlooked some things. Sure enough I found the little girls in 

California. [They had been kidnapped] by a fiancée of the lady. 

But the little girls were at his grandmother’s house, in Califor-

nia. I went over there, and I remember I was on a payphone talk-

ing to law enforcement. They got the little girls and got them 

back to the family. They had been gone just short of three years. 

Of course, they didn’t have the money to pay me. 

 

I was working and I was flying home. I was so tired I could 

hardly breathe. Upon arriving at the airport I remember calling 

my office. They said these people want to see you, they have 

been waiting all afternoon, you must see them! This little old 

couple, about my age now. It was the grandparents of the two 

little girls. They came over and put their arms around me. They 

hardly said anything, they were so grateful, they just soaked my 

shirt down with tears. That’s a motivator for me to continue on 

and help all that I’m able the rest of my life. 

 

For you who are entering this industry may I encourage you with 

this quote by Ferdinand Magellan, explorer (c.1520):  The sea is 

dangerous and its storms terrible. But these obstacles have never 

been sufficient reason to remain ashore…unlike the mediocre. 

Intrepid spirits seek victory over those things that seem impossi-

ble…it is with an iron will that they embark on the most daring 

of all endeavors…to meet the shadowy future without fear and 

conquer the unknown. 

 

May God bless you all on your journey! 

 

Spotlight On David Rabern (cont’d)     



The Desert Sentinel July 2015     Page 11 

 

What Charleston can teach us     
Johnnie L. Mock, PSP 

The horrific murder of 9 worshipers, including the pastor, 

at the Emanuel African Methodist Episcopal Church in 

Charleston, has shocked not only the nation, but the rest 

of the world as well. 

 There is much talk, of course, about how to pre-

vent this type of horrible event. Even in the security in-

dustry, there are different approaches and points of view. 

Some advocate a trained armed presence during services. 

Others pressure for more control on firearms. Many decry 

the state of mental health care in this country. Regardless 

of the approach, I believe we can all agree on one thing. 

There is a problem. Far too many religious institutions in 

this country have little or no security to protect their wor-

shipers and property. The tragedy at Emanuel African 

Methodist Episcopal Church is not unique. These things 

happen in Houses of Worship far more often than many 

people think. 

 Those of us in the security industry quickly learn 

one thing. That security, unfortunately, tends to be inci-

dent driven. If this incident isn’t a wakeup call for proper 

House of Worship security, I do not know what will be.  

House of Worship security is a difficult calling, due to the 

open to the public nature of the institutions. But there are 

numerous things that can be done to reduce the risk.  

Every House of Worship, will of course, decide on the 

security path they desire to take based on their own per-

spectives and often religious convictions. 

 But the beginning needs to start with the realiza-

tion that “It can happen here” It has already happened in 

far too many place that thought it couldn’t happen there. 

 Regardless of the eventual policies any given 

House of Worship decides to pursue, they need a place to 

begin. Having a basic security survey done and sitting 

down with security professionals and going over it is a 

good start. This will show them where they are vulnerable 

and what mitigations are available that they can institute 

for their own security program that is suitable to their 

needs. 

 Our ASIS House of Worship program is designed 

to do just that. We will provide a free security survey with 

follow up assistance to any religious institution that asks, 

free of charge. 

 If you know of a House of Worship that is now 

moved to provide more security for it’s people and is 

looking for a place to begin, please send them to me at 

jlm99@mindspring.com 

mailto:jlm99@mindspring.com
http://www.icsworld.com/
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Listed below are two articles about legislation that 

were recently discussed in Security Magazine. The 

first item talks about a bill in the congress that was 

introduced which discusses requiring all firearms to 

have enough metal in them to be able to be recog-

nized by metal detectors and X-ray machines. The 

bill was introduced by Rep. Steve Israel (D-NY).  

 

http://www.securitymagazine.com/articles/86435-

legislation-introduced-to-ban-plastic-guns 
 

The second article talks about a cybersecurity meas-

ure that failed to advance in the Senate for the third 

time in three years. The measure would encourage 

private companies to voluntarily share hacks in an 

effort to prevent more data breaches. 

 

http://www.securitymagazine.com/articles/86442-

senate-rejects-measure-to-strengthen-cybersecurity 

 

Legislation Update   Nick Ciliento, CPP 

http://www.andersonsecurity.com/
http://www.asisphoenix.org/
https://www.facebook.com/ASISInternational
http://www.asisonline.org/
http://www.linkedin.com/groups?gid=4276951&trk=my_groups-b-grp-v
https://www.asisonline.org/Membership/Networking-Groups/Women-in-Security/Pages/default.aspx
https://twitter.com/ASIS_Intl
http://www.youtube.com/results?search_query=asis+international&oq=asis+international&gs_l=youtube.3..0.7367.11688.0.12312.14.4.0.10.10.0.187.685.0j4.4.0...0.0...1ac.1.11.youtube.VDx2Tg8RDfs
http://www.securitymagazine.com/articles/86435-legislation-introduced-to-ban-plastic-guns
http://www.securitymagazine.com/articles/86435-legislation-introduced-to-ban-plastic-guns
http://www.securitymagazine.com/articles/86442-senate-rejects-measure-to-strengthen-cybersecurity
http://www.securitymagazine.com/articles/86442-senate-rejects-measure-to-strengthen-cybersecurity
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2015 ASIS Phoenix Chapter Charity Golf Tournament     

The ASIS Phoenix Chapter Golf Outing returns this year to the Legacy Golf Club on Monday, September 21st.  

The focus of the event is to help raise funds for our chapter’s charities. Charities which receive a portion of the 

proceeds from the outing are Sojourner Center and Homeward Bound.  Sojourner Center was founded in 1977 

and provides shelter and support services to women and children affected by domestic violence.  Sojourner is 

one of the largest domestic violence shelters in the United States.  Homeward Bound provides housing and so-

cial services addressing the needs of the entire family, both parents and children.  They work to break multi-

generational cycles of homelessness, welfare dependence and domestic violence and create self-reliance 

through housing and compassionate client centered services. 

 

Our support for these organizations comes from the “on course events”, mulligan sales and the raffle at the end 

of the day.  Currently we are looking for sponsors for our on course events which include the traditional put-

ting contest, longest drive and closest to the hole.  Additionally, we are seeking sponsorship for the hole in one 

contest which has been annually been held on the 17th hole at The Legacy.  A hole in one on the 17th will win a 

$5000 split for Homeward Bound and Sojourner and $5000 for the lucky golfer.  Along with the sponsorships 

we are also offering hole sponsorships 

to assist in raising funds.  For more in-

formation on any of the sponsorship 

you may go to the chapter webpage for 

t h e  g o l f  o u t i n g  a t  h t t p : / /

www.asisphoenix.org/golf-outing.html. 

 

The raffle held at the end of the day in 

the past has featured free rounds of 

golf, resort stays, gift cards, tickets to 

sporting events and sports memorabilia.  

These items have always come from 

the generous donations from our chap-

ter membership and supporters of the 

charities.  We are again anticipating a 

raffle with a host of prizes. 

 

If you are interested in a sponsorship or 

donating raffle prizes please contact 

Steve Norris at 602-501-1564 or Amy 

Naccari at 602-621-3440 for more in-

formation. 

 

http://www.asisphoenix.org/golf-outing.html
http://www.asisphoenix.org/golf-outing.html
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The Weakest Link     

 

The new wave of “social engineering” scams by 
cyber fraudsters is costing corporate America bil-
lions. The best defense is education and collabora-
tion.   By: Antony Ireland | June 1, 2015  

 
It’s not easy being responsible for fraud prevention at a 
major corporation. The methods of attack are multiplying, 
the tactics ever more sophisticated and Machiavellian. It’s 
hard to keep up with all the new monikers for these tech-
niques, let alone ensure your organization is impenetrable.  

The infection of systems with malware through spam-like 
phishing attacks evolved some years back into “spear 
phishing” of specific individuals, using gathered personal 
information about them to make the attacks seem more 
believable. “Whale phishing” or “whaling” is spear phish-
ing but for bigger fish — in other words, CEOs, CFOs and 
other senior executives with the power to authorize major 
money transfers or release sensitive data. 

One recent scheme attacked the CEOs of 20,000 organiza-
tions and succeeded in implanting malware in the systems 
of 2,000 of them. 

 

Most organizations have caught on to malware-based at-
tacks, and have various layers of software protection in 
place to identify and block any suspicious activity. But wise 
to the fact that malware alone might not be good enough, 
fraudsters are increasingly using human interaction, simu-
lating situations and impersonating individuals, organiza-
tions and authorities to get what they want. 

IBM researchers have reportedly uncovered a new type of 
attack they are dubbing “dire wolf,” whereby malware 
from an attachment sits dormant within an organization’s 
network until it detects a user is navigating to a bank web-
site. It then creates a fake pop-up frame telling the user the 
website is having problems and to call a number for help 
with their banking needs. 

At the end of the phone is an English-speaking operator 
who asks for confidential login details — as soon as this 
information is given the fraudsters immediately access the 
user’s bank account and instruct a large wire transfer. 

Read the full story at:  http://

www.riskandinsurance.com/the-weakest-link/  

http://www.riskandinsurance.com/author/antony-ireland/
http://www.riskandinsurance.com/the-weakest-link/
http://www.riskandinsurance.com/the-weakest-link/
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Desert Sentinel Ad Rates 
  

Business card size ad    $ 65  annually  
Banner ad     $ 85  annually 
Half page ad     $100 annually 
Full page ad     $200 annually 
  
  
Luncheon Table Top Displays 
  

Your company can support the Phoenix Chapter and pro-
mote your business by sponsoring a  monthly meet-
ing.  For $100 the vendor will have their name promi-
nently displayed at the sign-in table and be given three 
minutes to address the group.   
  
A strict “no direct selling” policy will still be enforced at 
all meetings.  A table will also be available for brochures 
or business cards.  A portion of the revenue collected will 
be directed toward our annual charities.  For more infor-
mation contact Chair Joel Otting.     
  

Phoenix ASIS 
Advertisement Opportunities 

 

 

 

 

http://www.mmsend44.com/link.cfm?r=1494876401&sid=71755099&m=9741756&u=ASIS&j=26906850&s=https://www.asisonline.org/Membership/Member-Center/Member-Get-A-Member/Pages/default.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity
http://blackstonesecurity.com/
http://www.benderassoc.com/
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Employment Opportunities 

DIRECTOR OF SECURITY & SERVICES - 

Spectra Venue Management 

Comcast-Spectacor - Glendale, AZ 
Plan, develop and implement programs to ensure the security of 

facility staff, property and attendees. Establishes and maintains 

relationships with local, state and federal law enforcement and 

life safety units. Develop event budgets for security, police and 

EMT’s. Certification in NIMS 100/200, 300/400, & 700/800.... 

 

Facility Security Officer 

Discovery Air - Mesa, AZ 
The incumbent will initially be responsible to develop and 

implement a plan of action in accordance with the Foreign 

Ownership, Control or Influence (FOCI) mitigation agreement 

regulations, and subsequently manage all aspects of security as 

related to personnel, documents and facility across our opera-

tions.... 

Visit the ASIS International Security Job listing 
for additional career  opportunities. 

Business Information Security Officer, Direc-

tor ( BISO ) 

MUFG - Tempe, AZ 
Advise senior business leaders regarding information security 

threats and risk while driving appropriate treatment of those 

risks. Our 14,000 diverse colleagues are connected by a com-

mon ambition to create change for the better—from forging 

more dynamic career paths, to driving progress in our com-

munities, to continuously reshaping the standards of... 

 

Director of Security 

Commune Hotels and Resorts - Scottsdale, AZ 
Alila, derived from Sanskrit and meaning "surprise," is charac-

terized by innovative design, a strong commitment to responsi-

ble tourism and a new level of guest experience focused on 

building unique emotional moments between the guest, the ho-

tel, and the destination. With over 190 rooms, meeting space, 

two pools, a state of the art fitness center... 

 

 

 

 

http://www.indeed.com/viewjob?jk=65fda3a58067002b&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=65fda3a58067002b&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=19357603092d15dd&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://www.securitymgmtjobs.org/Job-Seekers/Pages/default.aspx
http://www.indeed.com/viewjob?jk=b1073c3a42306705&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=b1073c3a42306705&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=26b0b4e9efbae2c8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://www.youtube.com/user/ASISInternational
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2015 ASIS International Phoenix Chapter Board Member List  

 

 

 

2015 BOARD ROSTER 

TITLE OFFICER PHONE 1 E-MAIL PHONE 2 

Chair Joel Otting, CPP 480-225-4472 joel.b.otting@intel.com 480-715-6236 

Vice-Chair Jordan Cote , CPP 480-363-0052 jcote@express-scripts.com 480-736-3179 

Secretary Derek Oldham 480-710-0920 doldham@ipsasecurityservices.com 602-889-1626 

Treasurer Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net   

COMMITTEES CHAIR       

Accommodations Jeanne Croft 602-265-6160 jeanneasis@blackstonesecurity.com 602-410-7442 

Audit Committee Dave Stratton 602-722-0172 dstratton@azdps.gov 623-512-6200 

Certification Liaison Scott Farrer, CPP, PSP 480-838-5053 asecpro@hotmail.com   

Conference Com-
mittee Don Hesselbrock CPP 480-905-9270 drh@cssisecurity.com   

Community Out-
reach Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Database & Distri-
bution Dave Mitchell 

602-243-6700 
dmitchell@simplexgrinnell.com 602-931-9160 

Education Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net   

Foundation David Case 480-814-4104 david.case@freescale.com 602-628-3460 

Golf Outing Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Houses Of Worship Johnnie Mock, PSP   jlm99@mindspring.com 623-249-5978 

I. B. Hale Ryan Eldridge 623-826-2067 r.eldridge@eagleforceaz.com   

L.E.A.L Terry Donnelly, CPP 602-721-3429 twdonnelly@uspis.gov 602-223-3270 

L. E. Liaison Paul Stebbins, CPP 602-358-4128 Paul.Stebbins@Phoenix.gov 602-644-5873 

Legislation Nick Ciliento CPP 602-339-2865 nciliento@deserthighlandsscottsdale.com 480-419-3753 

Membership Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Newsletter Editor Nick Meadows 602-344-9296 nmeadows@whelansecurity.com  

Nomination Chair Debbie Anderson 602-331-7000 DAnderson@andersonsecurity.com 602-550-0444 

Placement Kris Spilsbury, CPP 713-542-2764 kspilsbu@wm.com   

Prescott Eagle 
Committee Tom Foley, CPP, PSP 602-689-2412 foleyt@erau.edu   

Private Security 
Liaison Nick Meadows 

602-344-9296 
nmeadows@whelansecurity.com  

Programs Chair John Ferranti, CPP, PSP 602-557-1208 john.ferranti@phoenix.edu 480-703-3446 

Public Relations Dan Saban 602-397-2226 dsaban@trident-security.com   

Web Master John Hamilton 480-377-6702 john.hamilton@allegion.com   

Women in Security Maria Dominguez, CPP 602-464-1576 maria.g.dominguez@bankofamerica.com 602-721-2689 

Young Professionals 
Liaison Rebecca Early 520-603-7773 rebeccaearly001@gmail.com   

Young Professionals 
Liaison Bennett Breuklander 661-773-1302 bennett.breuklander@freescale.com   

Vendor Liaison Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Regional Vice 
President Dave Toon, CPP 

602-300-8311 
dave.toon@entersecurity.com 

602-300-8311 

mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:jeanneasis@blackstonesecurity.com
mailto:dstratton@azdps.gov
mailto:asecpro@hotmail.com
mailto:drh@cssisecurity.com
mailto:wnorris6@cox.net
mailto:dmitchell@simplexgrinnell.com
mailto:vlll@cox.net
mailto:david.case@freescale.com
mailto:wnorris6@cox.net
mailto:jlm99@mindspring.com
mailto:r.eldridge@eagleforceaz.com
mailto:twdonnelly@uspis.gov
mailto:Paul.Stebbins@Phoenix.gov
mailto:nciliento@deserthighlandsscottsdale.com
mailto:meghan@tmuhlsales.com
mailto:nmeadows@whelansecurity.com
mailto:DAnderson@andersonsecurity.com
mailto:foleyt@erau.edu
mailto:nmeadows@whelansecurity.com
mailto:john.ferranti@phoenix.edu
mailto:john.hamilton@allegion.com
mailto:rebeccaearly001@gmail.com
mailto:bennett.breuklander@freescale.com
mailto:meghan@tmuhlsales.com
mailto:dave.toon@entersecurity.com
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Newsletter of the ASIS 

International - Phoenix 

Chapter 

11225 N. 28th Drive A209 

Phoenix, AZ 85029 

  

 2015 ASIS Phoenix Chapter Officers & Contact Information 
 

 

      

OUR NEXT REGULAR CHAPTER  

MEETING WILL BE ON  

Wednesday 

July 15, 2015  
 

WHEN: 11:00 - REGISTRATION 
11:30 - LUNCH  

 Sheraton Crescent Hotel 
2620 W. Dunlap Ave.  

Phoenix, AZ       
 

Make reservations by email to Jeanne Croft, 

at jeanneasis@blackstonesecurity.com 

The Phoenix Chapter    

supports Sojourner Center 

and Homeward Bound. 

 

We are on the Web! 
http://www.asisphoenix.org 

All reservations must be   

received by Jeanne Croft,  

Accommodations Chair, by 

9:00 Monday of the 

scheduled meeting. You are 

not guaranteed a seat unless 

you make a reservation.   

IMPORTANT!!  If you know 

that you cannot attend the  

meeting after making your 

reservation, please cancel 

your reservation. You have  

Chairman - Joel Otting, CPP       480-715-6236 joel.b.otting@intel.com  

Vice Chair –Jordan Cote, CPP 480-363-0052 jcote@express-scripts.com  

Secretary - Derek Oldham 480-710-0920 dold-

ham@ipsasecurityservices.com 

 

Treasurer - Vince Lyons 602-616-5593 vlll@cox.net  

   Newsletter Editor:                                

Nick Meadows 

nmeadows@whelansecurity.com 

QUICK LINKS: 

 

SEPTEMBER 28-OCTOBER 1, 2015 | ANAHEIM, CALIFORNIA USA 
ASIS 2015 provides a robust, peer-reviewed education program with 200+ sessions across 25 tracks. Find session 
details, as well as information on all exhibitors signed up to date, using the online Show Planner. 

 

 

IDEAL TIME TO RECRUIT NEW MEMBERS...IT'S HALF-PRICED DUES TIME 

Professionals can join ASIS from July-September for $117.50 ($97.50 dues and $20 application fee) and receive full bene-

fits through the end of 2015. It is the best opportunity for practitioners to get engaged in our community and to appreciate 

the value of membership in ASIS. 

 

 
The cost to members for 

lunch is $25.00 ($26.00 with 

PayPal) if you have a 

reservation OR you could 

be charged $30.00 if you do 

not make a reservation. The 

cost to non-members is 

$30.00.  Payment is to be 

made at the door. There is a 

monthly speaker at each 

meeting on a subject timely 

to our industry.   

until 9:00 a.m. on the 

Monday  preceding the 

event to cancel your res-

ervation.  If you do not attend 

the luncheon, and do not 

cancel your reservation, you 

will still be charged the $25 

luncheon fee.  You may 

cancel your reservation by 

either calling Jeanne Croft, at  

602-265-6160 or emailing 

jeanneasis@blackstonesecurity.com 

mailto:jeanneasis@blackstonesecurity.com
http://ww.asisphoenix.org/
mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:nmeadows@whelansecurity.com
http://www.mmsend44.com/link.cfm?r=1494876401&sid=75902199&m=10243410&u=ASIS&j=27980829&s=http://app.epicreg.com/SPS_A/Home/index/2da20b19-6500-4136-911a-94119982da54
http://www.mmsend44.com/link.cfm?r=1494876401&sid=77523730&m=10454919&u=ASIS&j=28544758&s=https://www.asisonline.org/Membership/join/halfprice/Pages/default.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity.com&utm_content=Quick%
mailto:jeanneasis@blackstonesecurity.com

