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March Guest Speaker: Steve Tuttle, VP, Communications, TASER 

Are Body Cameras the Next Paradigm Shift for Security? 

Steve is the 2nd longest serving employee behind CEO 

Rick Smith at TASER International. He began on the 

startup team 21 years ago in Scottsdale, AZ. He is TA-

SER’s spokesman, oversees public affairs, crisis manage-

ment, social media, and brand reputation/ management. 

His expertise is in crisis management, strategic communi-

cations, and he has been extensively involved in govern-

ment affairs and law enforcement issues.   

 

Steve often speaks monthly at TASER's Use of Force, 

Risk Management & Technologies Solutions Seminars 

and at TASER’s Technology Summits as well as a fre-

quent panelist for the Bulldog Reporter College (for pub-

lic relations issues).  He speaks about crisis, media train-

ing and being proactive using real-world techniques.  One 

of his main focus areas is that law enforcement can and 

should get out in front of the media to prevent a vacuum 

of information where transparency and accountability 

rule the day.  This can be applied not only to crisis situa-

tions but also when agencies roll out new programs, 

equipment or technology in order to inform the commu-

nity. 

 

Prior to TASER, he lived in Washington, DC and often 

worked at the Embassy of Tokyo where he was a Foreign 

Military Sales defense contractor for the licensed produc-

tion program to build Mk 46 torpedoes in Japan.  Prior to 

that he served as a Legislative Assistant for U.S. Senator 

Slade Gorton (WA-R) working on commerce and defense 

issues.  He also worked at the National Cable & Tele-

communications Association in research and policy 

analysis, the National Federation of Independent Busi-

ness, and the Fund for American Studies at Georgetown 

University.  He attended the University of Arizona as a 

fourth generation Wildcat and also attended the Institute 

on Comparative Political and Economic Systems at 

Georgetown University.   

 

In addition to his startup experience at TASER Interna-

tional in 1994, Steve is also a minority owner for the 

2014 startup of Mother Bunch Brewing in downtown 

Phoenix. 
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   From the Chair   Joel Otting, CPP 

What do I get for my $40 membership?  Read on. 
 

While parts of the country are digging out of the latest winter 

blast, we here in Arizona are gearing up for the influx of win-

ter visitors enjoying the mild weather and Spring Training 

Baseball. 

 

Our March Meeting will bring another interesting speaker pre-

senting on a topic relevant to our Security and Law Enforce-

ment professionals.  Steve Tuttle from TASER will speak on 

the topic “Are Body-Cameras the Next Paradigm Shift for Se-

curity?”  Make sure you join us Wednesday March 18 for this 

meeting.  Our Vice Chairman Jordan Cote CPP will be greet-

ing you and conducting the meeting. 

 

There are several exciting training opportunities to make you 

aware of.  The first of which is “Security Practices in a High 

Rise Environment”.  This is a 2 day seminar being brought to 

the Phoenix area on May 4 and 5 by ASIS International.  This 

seminar is worth up to 13 CPE credits.  What makes this train-

ing opportunity even more exciting is that ASIS International 

is offering our Phoenix Chapter one free attendance to this 

event (an $825 value)!  How can you be the lucky one to at-

tend this training for free?  Our Chapter will award the regis-

tration at the April Monthly Luncheon by a drawing.  The cri-

teria for being eligible for the drawing are simple:  (1) You 

must be a current ASIS Phoenix Chapter member (dues 

for 2015 are paid), (2) you must attend the training (i.e. you 

cannot give it to another person), and (3) you must earn 

entries for the drawing by one of the methods below.  Each 

member has the opportunity to earn multiple entries into the 

drawing as follows: 

 One entry earned for attending the March Monthly 

Meeting 

 One entry earned for attending the April Monthly 

Meeting 

 Three entries earned for registering and submitting 

payment for the Southwest Security Conference prior to April 

15th. 

 Additional entries can be purchased at the March and 

April meetings in the form of raffle tickets at the cost of $10 

each.  All money collected from these raffle tickets will go to 

the ASIS Foundation. For more information on this training 

event see the ASIS website: https://www.asisonline.org/

Education-Events/Education-Programs/Classroom/Pages/

Security-Practices-In-a-High-Rise-Environment.aspx 

 

Our Eagle Committee at ERU has also been busy coordinating 

opportunities for our Chapter members.  The College of Secu-

rity and Intelligence at Embry-Riddle Aeronautical University 

in Prescott, has extended an invitation to participate in the 

Fourth Annual Global Security and Intelligence Studies Career 

Fair. There is no cost to participate, and the career fair provides 

an excellent opportunity to network with security and intelli-

gence students as well as industry professionals. The fair will 

be held on the Prescott AZ campus March 26th from 1:00 p.m. 

until 5:00p.m.  If you attend please take the time to say hello to 

our student Chapter members at NAU. 

 

The Women In Security Committee will offer its first quarterly 

event of 2015 on March 24th.  This will be a teleconference on 

mentoring led by MaryLynn Mack.  For questions please con-

tact Maria Dominguez CPP. 

 

If you have not visited our Chapter website recently you owe it 

to yourself to check out at www.asisphoenix.org.  Our web-

master John Hamilton has been working hard to make im-

provements and give you the most up to date information.  Did 

you know you can register (and pay) for our monthly meetings 

and events like the Southwest Security Conference right from 

the website?  Take a look and let John know your feedback. 

As you can tell from this lengthy article, your Chapter Officers, 

Committee Chairs, and members have been diligently working 

to provide all of our members with the finest benefits to retain 

our status as the premier security organization. 

Even more exciting things are being developed for 2015 and I 

will be eager to provide you with information on those as they 

evolve.  Watch your email, read the newsletters, and keep 

checking the website. 

Respectfully, 

Joel B. Otting CPP, ASIS Phoenix Chapter Chairman 2015 

http://www.electronicsecurityconcepts.com/
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Security-Practices-In-a-High-Rise-Environment.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Security-Practices-In-a-High-Rise-Environment.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Security-Practices-In-a-High-Rise-Environment.aspx
http://www.asisphoenix.org
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Women in Security   Maria Dominguez, CPP 

sponsible for the vision, planning and growth of the 

Garden. Recent accomplishments include conceptu-

alization and construction of an on-site destination 

restaurant, event plaza parking area and plant DNA 

lab, completion of a disaster recovery plan and chair-

ing the 2013 American Public Gardens Association 

conference. Her current projects include a Children/

Family Garden master plan and development of a 

comprehensive multi-marketing plan. 

 

Prior to her current position, MaryLynn was the Di-

rector of Education, where she led a 5- year strategic 

plan to expand and enhance programs for children, 

adults and educators. Her accomplishments included 

participation in a successful campaign that secured 

funding for Title I school scholarships, multi-lingual 

audio tours and a digital curriculum program for 

teachers. Ms. Mack’s development of Volunteer “U”, 

an innovative volunteer management program, has 

led to requests for nationwide presentations of this 

model. MaryLynn Mack has 

Please join the ASIS Women in Security 2015 Quar-

terly Event.  This quarter we have an outstanding 

presentation from a local leader, MaryLynn Mack, 

on the topic of Mentoring. 

 

The Chat is scheduled for March 24, 2015 at 11:00 

AM.   

 

Conference number 866 747.5167, International di-

rect: 704 665 0860, passcode:1089 4316  

 

Please look out for future events sponsored by the 

Phoenix ASIS Women in Security. Just a reminder 

that WIS events are not just for Women – everyone 

is welcome to join. 

 

Biography of MaryLynn Mack: 

 

MaryLynn Mack is the Deputy Director of the Desert 

Botanical Garden, a cultural Institution in Phoenix 

that welcomes 350,000 visitors annually. She serves 

as a co-leader with the Executive Director and is re-
continued   page 5 

http://www.capitolguard.com/
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The College of Security and Intelligence at Embry-Riddle Aero-

nautical University in Prescott, cordially invites you to partici-

pate in the Fourth Annual Global Security and Intelligence 

Studies Career Fair. There is no cost to participate, and the ca-

reer fair provides an excellent opportunity to network with secu-

rity and intelligence students as well as industry pro-

fessionals. The fair will be held on the Prescott, AZ 

campus, 26 March from 1:00 p.m. until 5:00p.m. 

  

Companies are encouraged to participate even if they 

do not currently have openings or internships avail-

able because students have the opportunity to learn 

about the various specialty areas within the security 

and intelligence professions. 

  

The College of Security and Intelligence prepares students for 

careers in intelligence, law enforcement, corporate security, 

emergency management, and cyber intelligence and security. 

Students graduate from one of three GSIS curricular tracks: 

Standard Track, Chinese Track, Security Operations Manage-

ment, or can pursue a degree in Cyber Intelligence and Security. 

All students are required to have four semesters of foreign lan-

guage studies in order to graduate. Students develop and operate 

a student published newswire composed of intelligence brief-

ings, situational reports and other articles, which are available 

online at www.eagleeyeintel.com 

  

If you are interested in learning more about our GSIS program, 

please visit our website: 

http://prescott.erau.edu/degrees/undergraduate/global-

security-intelligence-studies/index.html. 

  

  

Please feel free to contact us if you have any questions 

or wish to participate. 

  

Best Regards, 

  

Kelsi-Ann Gould 

GSIS Career Fair President 

Embry-Riddle Aeronautical University-Prescott 

  

Madison Landry 

GSIS Career Fair Vice President 

Embry-Riddle Aeronautical University-Prescott 

 

Embry-Riddle College of Security and Intelligence Job Fair 

http://www.securitystrategiestoday.com/
http://asisphoenix.us8.list-manage.com/track/click?u=2dc60f0d8741ca7a4870cc98a&id=2c5c7916f4&e=d071873066
http://asisphoenix.us8.list-manage.com/track/click?u=2dc60f0d8741ca7a4870cc98a&id=5fcefa6122&e=d071873066
http://asisphoenix.us8.list-manage.com/track/click?u=2dc60f0d8741ca7a4870cc98a&id=5fcefa6122&e=d071873066


The Desert Sentinel March 2015     Page 5 

 

over 25 years of strategic planning, organizational training 

and project development, in the areas of gardens, museums 

and social services. 

 

She obtained her business degrees from the University of 

Cincinnati and the Ohio State University. MaryLynn is the 

recipient of the Black Philanthropy Award from Arizona 

Community Foundation and YWCA Tribute to Leadership 

Award. She is a graduate of the Getty Leadership Institute 

and has been awarded both the Chanticleer Scholarship 

and Virginia G. Piper Fellowship. 

Women in Security (continued) 
Maria Dominguez, CPP 

Legislation Update 
Nick Ciliento, CPP 

We are tracking a couple of bills this month that you 

may be interested in. 

 

SB1456 is a Criminal Trespass bill amending 13-

1502. The bill states that a person commits Criminal 

Trespass in the third degree by: knowingly entering or 

remaining on any real property if the person is violat-

ing any other state law. 

 

The second bill is HB2085, which is amending Sec-

tions 32-2616 & 32-2636 of the AZ Revised Statutes 

relating to Private Investigators and Security Guards. 

This bill discusses disciplinary action that would be 

taken in the event of an arrest of an investigator or 

guard. 

 

You can view the status of both of these bills on the 

following website: 

http://www.azleg.gov/Bills.asp?view=allhouse 

 

Women in Security 

WIS Mission Statement 
 

To provide SUPPORT and assistance to women 
in the security industry as well as to INSPIRE 
those interested in entering the security industry 
through tailored programming and mentoring. 
WIS will support and PROMOTE its global mem-
bers by utilizing collaborated skills and talents to 
strengthen leadership abilities.  

http://www.azleg.gov/Bills.asp?view=allhouse
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made. Problems need to be solved. If funding a safety project 

is a constant battle and there is no evidence of a financial in-

vestment in safety, you may have a safety culture issue.  

4.  Employees feel comfortable reporting safety issues to their 

supervisors. Do your employees feel comfortable reporting a 

safety issue to supervisors? Or do they feel like they will be 

ignored or (even worse) punished for coming forward? This is 

a huge indication of the culture you’re molding. Employees 

should feel encouraged and met with praise when they report 

safety issues. 

5.  There is meaningful involvement in health and safety from 

everyone in the organization. Safety is everyone’s job, and 

everyone needs to do their job well. From the facility manager 

to the safety manager to the supervisor to the worker on the 

floor, it takes a team effort to win at safety. Everyone needs to 

play a meaningful role in the safety process.  

See more at: http://www.shrm.org/hrdisciplines/

safetysecurity/articles/pages/awesome-safety-

culture.aspx#sthash.MMMAozHM.dpuf 

 

Thank you to Mark Middlesworth for contributions.  Mark is 

the president and owner of Ergonomics Plus, a workplace 

wellness and ergonomic consulting service.  

 

According to OSHA: “Safety cultures consist of shared beliefs, 

practices and attitudes that exist at an establishment. Culture is 

the atmosphere created by those beliefs, attitudes, etc., which 

shape behavior.”   

By definition, safety culture is difficult to measure. How do you 

measure values, attitudes and beliefs?  Following are a handful 

of ways to tell whether or not you have a safety culture.  

1.  There is visible leadership commitment at all levels of the 

organization. Leadership commitment (or lack thereof) to safety 

will always show. What your organization’s leaders value is 

typically what gets done. In great safety cultures, leadership 

proves their commitment to safety through their actions and 

how they empower others throughout the organization to win 

with their safety initiatives. 

2.  All employees throughout the organization exhibit a working 

knowledge of health and safety topics. When you value some-

thing, it’s worth the time and energy it takes you to excel at it. 

In great safety cultures, all employees throughout the organiza-

tion have invested in a working knowledge of health and safety 

topics. In order words they’re competent in safety. They know 

their roles and responsibilities.  

3. There is visible evidence of a financial investment in health 

and safety. Safety slogans are great, but creating a winning 

safety culture requires resources. Improvements need to be  

A Culture of Safety   Derek Oldham  

http://www.shrm.org/hrdisciplines/safetysecurity/articles/pages/awesome-safety-culture.aspx#sthash.MMMAozHM.dpuf
http://www.shrm.org/hrdisciplines/safetysecurity/articles/pages/awesome-safety-culture.aspx#sthash.MMMAozHM.dpuf
http://www.shrm.org/hrdisciplines/safetysecurity/articles/pages/awesome-safety-culture.aspx#sthash.MMMAozHM.dpuf
http://blackstonesecurity.com/
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The year is off to another “where did the time go?” 

start – do you feel it too?  We’re approaching the end 

of the 1st Quarter already!  There never seems to be 

enough time to take advantage of all the opportunities 

for education, comraderie with our peers, charitable 

works etc. and yet, if we don’t MAKE the time, we 

lose out on so much.  I’m challenged myself this year 

with participation in three different associations, each 

geared to a different business market AND, running a 

new business.  I never seem to have enough time 

however, what I’ve discovered is that the more asso-

ciation meetings I attend, volunteer activities I engage 

in and time I spend doing things like writing this sec-

tion of the ASIS Newsletter – the more my business 

grows!   

 

I asked myself – why is that? And I think the answer 

is as simple as the message so many of us learned as 

children “what you give, you’ll receive” “what you 

reap you will sow” “what goes around comes around” 

– worded different ways for all of us but at the end of 

the day, there is no denying that when you become 

involved in helping others whether it’s through volun-

teering to speak at an event, chairing a committee, 

attending events that support charities or just sharing 

your experience & information – you are giving a pre-

cious commodity – your time, to others and that 

“give” will come back to you in ways you never 

imagined.   

 

I encourage all members to make the commitment to 

set aside the time to attend the next luncheon on 

March 18th  with other ASIS Phoenix Chapter mem-

bers and discover the many positive impacts it will 

have on you! 

 

And don’t forget the membership drive promotions – 

you could be the winner of a $500.00 Visa Card!  

Call me if you have questions about membership or 

the promotions.  You can also find information on our 

new and  improv ed  Ch ap te r  w eb s i t e 

www.asisphoenix.org under Membership!  

 

Membership News    
Meghan Uhl 

On Saturday, 17 January, Don Hesselbrock, CPP and 

I did a physical security survey at the Harvest Bible 

Chapel in Chandler as part of our House of Worship 

program. My follow up with them indicates that they 

were very pleased and are beginning to implement 

some of our suggestions. How they found us was in-

teresting, and highlights our biggest problem with our 

program: Lack of awareness of it. 

 

They asked a professional security consultant in 

Texas to help them. Since he doesn’t do work in Ari-

zona, he referred them to us. We need to get the word 

out to all Houses of Worship, so that those who per-

ceive that they need security advice know that we are 

available to assist them with this excellent program 

free of charge. I wonder how many Houses of Wor-

ship are paying for services that we can provide them 

for free, simply because they are unaware of our pro-

gram.  

 

If you attend a House of Worship and perceive that 

they would benefit from our program, contact me at 

jlm99@mindspring.com and I will email you a bro-

chure in PDF format that you can give to them, or 

else simply give them my email. Thanks in advance 

for your support. 

 

 

House of Worship Committee Update    
Johnnie L. Mock, PSP 

http://www.asisphoenix.org
mailto:jlm99@mindspring.com
http://www.icsworld.com/
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Free Curated Resources from ASIS 

Security Spotlight: Terrorism  
These resources for security management profes-

sionals include: 

 

Free download: ASIS Crime and Loss Preven-

tion Council whitepaper Developing a Commer-
cial Security Business in an Unstable Environ-
ment. 

 

Members-only content: The ISIS Threat, a re-

cording from ASIS 2014. (login required). 
 

View the full list of free resources 

Eagle Committee Update 

The Prescott Eagle Committee is sponsoring the 

fourth annual College of Security and Intelligence 

Career Fair on March 26, 2015 from 1:00 p.m. to 

5:00 p.m. and there is no charge to participate. If 

interested in attending, please email Kelsey Ann 

Gould at prgsis@erau.edu. Attendees are not re-

quired to have open jobs or internships to attend the 

career fair. This is an opportunity for students to 

talk to industry professionals to learn more about 

the security profession. 

http://www.andersonsecurity.com/
http://www.asisphoenix.org/
https://www.facebook.com/ASISInternational
http://www.asisonline.org/
http://www.linkedin.com/groups?gid=4276951&trk=my_groups-b-grp-v
https://www.asisonline.org/Membership/Networking-Groups/Women-in-Security/Pages/default.aspx
https://twitter.com/ASIS_Intl
http://www.youtube.com/results?search_query=asis+international&oq=asis+international&gs_l=youtube.3..0.7367.11688.0.12312.14.4.0.10.10.0.187.685.0j4.4.0...0.0...1ac.1.11.youtube.VDx2Tg8RDfs
https://www.asisonline.org/Membership/Member-Center/Security-Spotlight/Pages/Spotlight-on-Terrorism.aspx
https://www.asisonline.org/Membership/Member-Center/Security-Spotlight/Pages/Spotlight-on-Terrorism.aspx
https://www.asisonline.org/Membership/Member-Center/Security-Spotlight/Pages/Spotlight-on-Terrorism.aspx
mailto:prgsis@erau.edu
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Spotlight On Kimberly Matich   Debbie Anderson  

curity Services Council for the 

past fifteen years which is an ad-

vocate for the private security 

industry within ASIS Interna-

tional. Mrs. Matich has received 

a number of awards over the past 

20 years but none stand out as 

much as the Security Professional 

of the Year award which was pre-

sented on behalf of her peers 

from ASIS. Through her relation-

ships with ASIS and addressing 

the need to be more competitive 

with national security firms, a 

group of 14 of the largest re-

gional security companies in the 

United States and Canada formed 

the National Security Alliance. 

Mrs. Matich serves as a member 

of the Executive Committee. The 

organization addresses everyday 

concerns within the industry re-

lated to business development, 

hiring practices, national bids, and 

laws. 

   

In 2006 feeling the need to con-

tinue her efforts to change the in-

dustry, Mrs. Matich formed the 

Arizona Private Security Profes-

sionals Association (APSPA) that 

combines executives from a num-

ber of top security firms in Ari-

zona to discuss how jointly they 

can promote the professionalism 

of the private security industry. 

APSPA establishes obligations 

that are higher than those man-

 
Anderson Security Agency, 

LTD. 

 

Kimberly Matich has been a mem-

ber of the American Society for 

Industrial Security (ASIS) since 

1995. ASIS is the premier security 

trade group worldwide. Mrs. 

Matich also has served on the Se-

Cont’d page 13 

http://www.gpsintel.com/
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Data-breach alert laws vary by state   Mark Pribish 

and one in four individuals in the total U.S. popula-

tion is part of the small-business community," ac-

cording to the NSBA 2013 Year-End Economic Re-

port. 

 

The NSBA report also shows a disturbing trend: Half 

of all small businesses today report they have been 

the victim of a cyberattack, up from 44 percent two 

years ago.  

 

"Among those who were targeted, 68 percent report 

being a cyber-victim more than just once," the report 

said. 

 

The NSBA report also shows the onerous cost of a 

breach on small business. "In 2013, cyberattacks cost 

small businesses on average $8,699 per attack. To-

day, that number skyrocketed to $20,752 per attack. 

For those firms whose business banking accounts 

were hacked, the average losses were $19,948 today 

– up significantly from $6,927 in 2013," the report 

said. 

 

So what can you do? 

Mark Pribish is vice president and ID-theft practice 
leader at Merchants Information Solutions Inc., a na-
tional ID-theft and background-screening provider 
based in Phoenix. Reach him at mark-
pribish@merchantsinfo.com. 

As I spoke on ID theft and data breaches at the Na-

tional Small Business Association Phoenix confer-

ence last week and talked with business owners one-

on-one, it was all too clear that most small busi-

nesses do not know or understand their obligations 

to notify customers or employees if an information 

breach occurs. 

 

They most certainly didn't realize there are a dizzy-

ing 47 different data-breach notification laws in cur-

rently place. 

 

Though small businesses are a sweet spot for ID-

theft criminals, most small businesses do not have 

an information security and governance plan or a 

data-breach response plan in place. 

 

While the White House is leading the charge in sup-

port of the "Personal Data Notification & Protection 

Act," which will create federal standards for a na-

tional breach notification law, small businesses still 

need to be better prepared today. The current 47 

states' requirements regarding safeguarding cus-

tomer and employee information also outline the 

notifications required in the event a breach occurs. 

 

A new study released by Software Advice, a tech-

nology research and advisory company, found that 

small- to medium-sized businesses do not have a 

very good understanding of the current security 

breach notification laws. 

Here are the key findings of the study: 

 

-- Only 33 percent of SMB decision-makers 

surveyed are "very confident" they understand their 

state's data breach notification laws. 

-- Less than half of survey respondents (49 

percent) say their company already has a breach re-

sponse plan in place. 

-- The vast majority of decision-makers in 

the survey sample (82 percent) say that their busi-

ness encrypts customers' personal information. 

 

"Small employers comprise 99.7 percent of all em-

ployer firms in the U.S. One in two workers in the 

private workforce run or work for a small business, 

 

 

As seen in the Arizona Republic by Mark Pribish 

http://www.nsba.biz/wp-content/uploads/2015/02/Year-End-Economic-Report-2014.pdf
http://www.nsba.biz/wp-content/uploads/2015/02/Year-End-Economic-Report-2014.pdf
http://www.softwareadvice.com/security/industryview/breach-notification-report-2015/
http://www.azcentral.com/story/money/business/2015/02/27/businesses-must-know-data-breach-alert-laws-states/24109191/
http://www.benderassoc.com/
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Desert Sentinel Ad Rates 
 

Business card size ad   $ 65  annually  
Banner ad     $ 85  annually 
Half page ad     $100 annually 
Full page ad     $200 annually 
 
 

 

Luncheon Table Top Displays 
 

Your company can support the Phoenix Chap-
ter and promote your business by sponsoring a  
monthly meeting.  For $100 the vendor will 
have their name prominently displayed at the 
sign-in table and be given three minutes to ad-
dress the group.   
 
A strict “no direct selling” policy will still be en-
forced at all meetings.  A table will also be 
available for brochures or business cards.  A 
portion of the revenue collected will be directed 
toward our annual charities.  For more infor-
mation contact Chair Joel Otting.     

Phoenix ASIS 

Advertisement Opportunities 
Spotlight On... (cont’d) 

dated by law. APSPA has worked with local experts, 

attorneys and legislature to improve laws focused on 

licensing and best practices in the security field. To-

gether the group works to change the negative focus 

that tends to accompany the security industry. The 

group has worked tirelessly to strengthen licensing 

requirements and management of security companies 

state-wide. The group, which meets monthly, also 

exchanges information from vendors that are perti-

nent to the field including health care, attorneys, po-

litical figures, and more.  

 

Mrs. Matich is regularly asked to participate in 

roundtable discussions, sit on various panels regard-

ing security and women in security, respond to na-

tional security concerns, participate in legislative 

change, and are a member of various for profit and 

non-profit agencies valley wide including Silent Wit-

ness, Parents of Murdered Children and Drug Free 

Arizona. 

 

Mrs. Matich encourages her employees to continue 

education in our respective industry and several 

members of our staff participate in ASIS and APSPA 

and two serve on local and national boards.  

 

Spotlight On (cont’d) 

https://www.youtube.com/user/ASISInternational
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ASIS Phoenix Chapter 

2015 SOUTHWEST SECURITY CONFERENCE 

 
Conference Date: JUNE 17, 2015 

Registration will Begin: 7:00am 

Conference Completion: 4:00pm 

 

Location: Sheraton Crescent Hotel 

2620 W. Dunlap Ave.  Phoenix, AZ. 
 

***Special Early Registration Incentive*** 
 

Submit your registration and payment prior to April 15 and re-
ceive 3 tickets into a drawing for a free registration to the 

ASIS International training event Security Practices In a High-
Rise Environment, May 4-5 2015.  An $825 VALUE 

(Winner must be an ASIS Phoenix Chapter member in good standing) 

https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Security-Practices-In-a-High-Rise-Environment.aspx
https://www.asisonline.org/Education-Events/Education-Programs/Classroom/Pages/Security-Practices-In-a-High-Rise-Environment.aspx
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February 2015 Luncheon    

Continued 

Maria Dominguez receiving her 
recognition as Area Vice  

President 

Chairman Terry Donnelly presenting check to 

Melissa Berg, $1500 scholarship winner    

 

Joel Otting, CPP, ASIS Phoenix Chapter Chairman, presents a 

gift of appreciation to guest speaker Michael Brady, CPP, Di-

rector of Campus Safety and Security at Embry Riddle Univer-

sity. 

2015 Law Enforcement Appreciation 

Luncheon    

 

The 2015 Law Enforcement Appreciation Luncheon 

will be held at this fall (date to be determined) at the 

Sheraton Crescent Hotel in Phoenix.  The LEAL is 

the chapter’s annual opportunity to thank law en-

forcement for the contributions and sacrifices made 

throughout the year.   Every department head in Ari-

zona (local, state, federal & tribal) is invited to attend 

and recommended to nominate their officers for 

Awards of Valor.  The Awards of Valor are voted on 

by the chapter board.  Along with celebrating current 

officers, the chapter honors those officers who have 

made the ultimate sacrifice during the past year.  The 

families of the deceased officers are invited to attend 

and are recognized along with their loved ones.   

 

Additional chapter assistance is needed with solicit-

ing sponsors for the event, acquiring raffle prizes to 

help raise money for our law enforcement charity and 

numerous other event details.  Anyone interested in 

assisting with the event can contact Committee Chair 

Terry Donnelly, CPP at (602) 223-3270 or twdon-

nelly@uspis.gov.   

http://azsecuritygroup.com/
mailto:twdonnelly@uspis.gov
mailto:twdonnelly@uspis.gov
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Security Practices In a High-Rise Envi-

ronment  

May 4 - 5, 2015  

Palomar Phoenix  

Phoenix, AZ, UNITED STATES  
 

Modern high rise security in a post-9/11 

world 

High rise security’s defining moment happened when 

the 9/11 terrorists destroyed New York’s Twin Towers. 

The disaster forced a redefinition of the strategic funda-

mentals used to protect commercial and residential high 

rises.  

A high rise is exposed to all the normal security risks of 

a street-level structure including crime, vandalism, and 

disturbances. But, the uniqueness of its physical stature 

calls for a different protection approach. Tall buildings 

house a high population in a concentrated area. Move-

ment is restricted to elevators and stairwells. Limited en-

trances and exits cause another safety concern. The swell 

of humanity and numerous corridors provide anonymity for 

plotting criminals and terrorists. From underground ga-

rages to the roof, a successful high rise security plan tack-

les challenges literally from the ground up. 

Solidify your fundamental knowledge of protecting tall 

buildings. This comprehensive program covers access 

control, proper utilization of security personnel, emer-

gency preparedness, customer service expectations, fire 

life safety systems, and building evacuations. 

 

Sponsored by the ASIS Commercial Real Estate Council 

and the Security Services Council 

ASIS Assets Protection Course (TM): 

Principles of Security (APC I)23 
 

March 16 - 19, 2015  
The Westin Las Vegas Hotel  

Las Vegas, NV, UNITED STATES  
 

Build your career ...on a solid foundation 

of assets protection 

Gain a broad, in-depth perspective of the principles of 

assets protection at APC I. Don't miss this opportunity to 

exchange ideas, discover new techniques, and identify 

strategies that will energize you in today's challenging 

security environment.  

APC I, the cornerstone of ASIS' educational program-

ming, is essential for all professionals involved in the 

protection of assets. Not only does it provide a solid 

foundation, but it goes beyond to give you the broad 

view and best practices you need to succeed in today's 

challenging security landscape. 

"I've taken APC I & II and have thoroughly appreciated 

both equally. I left each session with information I did 

not have previously and was much more aware of the 

level of detail that I could explore going further. Excel-

lent group of speakers at both sessions. Thank you." 

Jeannette Mandanas 
Director Global Facilities, VOLT 

 
 
 
 
 
 

 
https://www.asisonline.org/Education-Events/Pages/

default.aspx 

Education and Events 

https://www.asisonline.org/Education-Events/Pages/default.aspx
https://www.asisonline.org/Education-Events/Pages/default.aspx
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Women In Security Council 

‘The Karen Marquez Memorial Honors’ 

 
The Karen Marquez Honors are presented annually to a security professional who has consistently worked for the betterment of the 

security industry over an extended period.  

 

The candidate must be a member of ASIS International in good standing (or Life Member) at the time of the award. The nomination 

must identify contributions the individual has made to the Physical Security Industry.  

 

Karen M. Marquez Honors.  Mrs. Marquez was the Co-owner and Executive Vice President of MVM, Inc. a physical security ser-

vices firm based in Virginia.    Karen passed away in 2006 after a long battle with Cancer.   During her 23-year career in security 

Karen developed and implemented core administration and support functions at MVM, including finance, billing, recruiting, and 

human resources processes. A member of the National Association of Women Business Owners, the Fairfax County Chamber of 

Commerce, and the National Association of Female Executives, Mrs. Marquez brought her hands-on expertise to global management 

issues.  

In 2006, in memory of MVM's co-founder Karen Marquez, MVM established the Karen Marquez Institute for the purpose of helping 

Hispanic students obtain a college education.  In 2010 the Karen Marquez Institute was transformed into the Marquez Foundation, a 

not for profit organization to honor Karen Marquez and the causes she had a great deal of passion for. 

During her 25-year career as a business executive, Karen always appreciated the value a college education could give to employees 

in the business world," said Dario Marquez, husband of the late Karen Marquez.  Today, Karen's dream is being realized through this 

Institute which bears her name, and as a family, we are proud to support her memory."  Top Hispanic College Fund scholars from 

across the country are flown to Washington, D.C., for a series of workshops on interviewing, networking, and mentorship. The pro-

gram culminates in the annual Hispanic College Fund Scholarship Awards Gala, at which the students are honored for their achieve-

ments in front of upwards of 500 attendees.  

"Karen Marquez's exceptional business savvy will put a human face on professional success," said Idalia Fernandez, president of the 

Hispanic College Fund. "Students will undoubtedly feel inspired by the ability Ms. Marquez had to elegantly succeed in the fast-

paced world of corporate America. 

See nomination form on following page. 
 

Women in Security Council 
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KAREN MARQUEZ MEMORIAL HONORS NOMINATION FORM 

 
 

Deadline for nominations is May  29, 2015 - email nominations to: ldolan@secur-it.com  

Name of Nominee   

Address   

City   

State   

Zip Code   

Email   

Phone   

I hereby Nominate the person listed above because: 
  

  

  
  
  
  
  

Nomination made by:   

Address   

City   

State   

Zip Code   

Email   

Phone   

Is nominee attending the 2015 
ASIS Conference In Anaheim? 

  

mailto:ldolan@secur-it.com
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ASIS International Leadership Meeting—Washington 

DC, January 22nd, 2015: “Back to Basics” 

 

The Common Denominator: 

 

We all have a desire to help others and believe in creating 

a better association and a stronger profession. 

BE PROUD of ASIS International and especially the 

Phoenix Chapter which is well know, within ASIS Interna-

tional, to be an outstanding Chapter. 

Volunteering is a BENEFIT of membership in our asso-

ciation and offers you the Opportunity to become a better 

professional by way of your leadership role. 

ENJOY this limited opportunity to be a part of something 

bigger that yourself and contribute to the growth of the 

organization while also contributing to your own personal 

growth as an individual. 

 

Obligations: 

 

As a Volunteer of ASIS International, you do have certain 

obligations even though you are not compelled to serve, 

and are not compensated for your service: 

Duty of Care 

 Exercise reasonable care in performing functions for 

the organization 

 Exhibiting honesty and good faith 
Act in the best interest of the organization 
Policy & Procedure  
Follow, comply, and enforce the Policies & Procedures 

established by Board of Directors 

 ASIS Code of Ethics (see details later in this article for 

more information RE: Code of Ethics) 

 ASIS Bylaws 

 Support and Promote your Association 
Provide insight and feedback on issues and opportunities 

by attending monthly Chapter meetings and monthly 

Chapter Board of Directors meetings 
Principles 

 Exercise due care 

 You are representing not only the association but your-

self 

 Act in the best interest of the organization 

 Enjoy and be proud of your position within the Phoe-

nix Chapter and ASIS International 

 Make it known that you are a proud member of ASIS 

and promote the organization within the Industry 
Network & create opportunities 

Code of Ethics:  

 

Why do Professional Associations & Societies have 

Codes of Ethics? 
Consider the following: 

“Professionalism as set forth in the early Dialogues of 

Plato holds that the true professional not only possesses 

the practical skills and knowledge of his or her trade 

(tekhnein Greek) but is also disciplined in moral excel-

lence (arête) (Reid, 1998).” 

Why does ASIS International have a Code of Ethics?  
Consider our clearly stated and on going goal of 

“Advancing Security Worldwide” which we achieve via 

our individual and collective efforts to: 

 Support, promote & participate in professional devel-

opment 

 Contribute to a body of professional knowledge and 

practice 

 Educate the community, lawmakers & our own mem-

bers about ASIS International 
Contribute to our local, regional, national and global com-

munities through the application of our skills, knowledge 

and practice. 

 
Professionalism & the ASIS International Code of Eth-

ics  

 

The ASIS International Code of Ethics: 

 Underpins all of our efforts in “Advancing Security 

Worldwide” 

 Informs and defines the manner in which we bring to 

bear our professional skills, knowledge and practice 
Provides our local, regional, national and global communi-

ties with the “standard” we require of ourselves and that to 

which they may hold us accountable. 

 
The ASIS International Code of Ethics is readily avail-

able to all to see at:   
https://www.asisonline.org/Membership/Volunteer -

Leadership/Leader-Resources/Documents/codeofethics.pdf 

Once you log-in this link should take you to the Code of 

Ethics.  I would suggest that everyone take the time to read 

and understand the ASIS International Code of Ethics.  

When applied it will help to advance your career. 

Dave Toon is the ASIS Southwest Regional Vice Presi-

dent 

Why Volunteer for Your Association?   Dave Toon, CPP    

https://www.asisonline.org/Membership/Volunteer-Leadership/Leader-Resources/Documents/codeofethics.pdf
https://www.asisonline.org/Membership/Volunteer-Leadership/Leader-Resources/Documents/codeofethics.pdf
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Employment Opportunities 

 

 
Chief Technology Officer 

Valley Metro - Phoenix, AZ 

Obtain and maintain a valid Arizona State Driver's Li-

cense. Bachelor's Degree in Business Administration, 

Computer Science, Information Technology or a related 

field and ten (10) years of proven, progressive experi-

ence directing and managing complex information tech-

nology projects; The Chief Technology Officer provides 

leadership, oversight, and... 

Visit the ASIS International Security Job listing 
for additional career  opportunities. 

 

 

Fraud Investigator: Medicare and Medicaid (Peoria, AZ) 

Catapult Consultants - Peoria, AZ 

Must have and maintain a valid driver’s license issued by 

the state of residence. Utilize data analysis techniques to 

detect aberrancies in Medicare and Medicaid claims data, 

and proactively seek out and develop leads received from 

a variety of sources (e.g., CMS, OIG, fraud alerts). Ex-

perience in fraud/benefit integrity investigation/detection 

or... 

Business Development Manager 

Whelan Security – Phoenix, AZ 

Whelan Security is looking for an ambitious sales profes-

sional to grow a successful security guard and emergency 

services provider into one of the leaders in Arizona. Of-

fering competitive salary + commission, benefits, and job 

satisfaction... 

DROWNING IN DATA 
By Mark Tarallo  Appears In March 2015  issue of Security Management 

Big data, now being leveraged in countless business and secu-

rity contexts, may also be of significant benefit to those in-

volved in disaster response operations. Through the use of ana-

lytics and sophisticated data collection, actionable knowledge of 

on-the-ground conditions, available recovery resources, and 

situational awareness factors can be enhanced, and they can be 

of great assistance to response planners and security teams. 

At first, all this promising information may seem like an embar-

rassment of riches. But getting from Point A to Point B—from 

collecting massive amounts of raw data to having focused, ac-

tionable information at the ready to inform critical decisions—

can be a hard road, filled with hazards. Experts are still trying to 

work through these obstacles, in particular those that hinder  

hinder information integration, access, and translation.  

“Data is an asset. And an asset doesn’t do you any good unless 

it’s liquid,” said Thad Allen, the former 23rd commandant of 

the U.S. Coast Guard who led government emergency response 

operations for Hurricane Katrina and the Deepwater Horizon oil 

spill. Now executive vice president with Booz Allen Hamilton, 

Allen spoke at a recent event held at the National Press Club 

called Technology-Enabled Decision Making in Support of Dis-

aster Response, Recovery & Resilience, which he moderated.  

“Most of the issues related to Big Data, at least from where I sit, 

are not necessarily technology issues,” Allen said. “The real 

issue is….how do you actually manage this See full article 

http://www.indeed.com/viewjob?jk=42a60eff71b07067&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://www.securitymgmtjobs.org/Job-Seekers/Pages/default.aspx
http://www.indeed.com/viewjob?jk=406594ba1ffeba95&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://sjobs.brassring.com/TGWebHost/jobdetails.aspx?jobId=71641&partnerid=26003&SiteId=5325&codes=Indeed
https://sm.asisonline.org/pages/mark-tarallo.aspx
https://sm.asisonline.org/pages/singleissue.aspx?k=(owstaxIdASISSMIssueDate%3a%22March%202015%22+OR+owstaxIdASISSMArticleDate%3a%22March%202015%22)
https://sm.asisonline.org/Pages/Drowning-in-Data.aspx
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2015 ASIS International Phoenix Chapter Board Member List  

 

 

 

TITLE OFFICER PHONE 1 E-MAIL PHONE 2 

Chair Joel Otting, CPP 480-225-4472 joel.b.otting@intel.com 480-715-6236 

Vice-Chair Jordan Cote , CPP 480-363-0052 jcote@express-scripts.com 480-736-3179 

Secretary Derek Oldham  480-710-0920 doldham@ipsasecurityservices.com 602-889-1626 

Treasurer Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net    

COMMITTEES CHAIR       

Accommodations Jeanne Croft 602-265-6160 jeanneasis@blackstonesecurity.com 602-410-7442 

Audit Committee Dave Stratton 602-722-0172 dstratton@azdps.gov 623-512-6200 

Certification Liaison Scott Farrer, CPP, PSP 480-838-5053 asecpro@hotmail.com   

Conference Chair Don Hesselbrock CPP 480-905-9270 drh@cssisecurity.com   

Community Outreach Harvey Clark 203-841-7666 ibcamp08@yahoo.com   

Database & Distribution Dave Mitchell 480-436-4449 dave.mitchell@kratospss.com 602-931-9160 

Education Patricia Hernandez 480-369-0356   

Foundation David Case 480-814-4104 david.case@freescale.com 602-628-3460 

Golf Outing Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Houses Of Worship Johnnie Mock, PSP 623-249-5978 jlm99@mindspring.com  

I. B. Hale Ryan Eldridge 623-826-2067 r.eldridge@eagleforceaz.com   

L.E.A.L Terry Donnelly, CPP 602-721-3429 twdonnelly@uspis.gov 602-223-3270 

L. E. Liaison Paul Stebbins 602-358-4128 Paul.Stebbins@Phoenix.gov 602-644-5873 

Legislation Nick Ciliento CPP 602-339-2865 nciliento@deserthighlandsscottsdale.com 480-419-3753 

Membership Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Newsletter Editor Nick Meadows 602-344-9296 nmeadows@whelansecurity.com  

Nomination Chair Debbie Anderson 602-331-7000 DAnderson@andersonsecurity.com 602-550-0444 

Placement Kris Spilsbury, CPP 713-542-2764 kspilsbu@wm.com   

Prescott Eagle Commit-
tee Tom Foley, CPP, PSP 602-689-2412 foleyt@erau.edu   

Private Security Liaison Nick Meadows 602-344-9296 nmeadows@whelansecurity.com  

Programs Chair John Ferranti, CPP, PSP 602-557-1208 john.ferranti@phoenix.edu 480-703-3446 

Public Relations Dan Saban 602-397-2226 dsaban@trident-security.com   

Web Master John Hamilton 480-377-6702 john.hamilton@allegion.com   

Women in Security Maria Dominguez, CPP 602-464-1576 maria.g.dominguez@bankofamerica.com 602-721-2689 

Young Professionals Liai-
son Pat MacArthur 602-414-3634 pat.macarthur@securitasinc.com   

Vendor Liaison Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Regional Vice President Dave Toon, CPP 602-300-8311 dave.toon@entersecurity.com 602-300-8311 

        

mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:jeanneasis@blackstonesecurity.com
mailto:dstratton@azdps.gov
mailto:asecpro@hotmail.com
mailto:drh@cssisecurity.com
mailto:ibcamp08@yahoo.com
mailto:dave.mitchell@kratospss.com
mailto:david.case@freescale.com
mailto:wnorris6@cox.net
mailto:jlm99@mindspring.com
mailto:r.eldridge@eagleforceaz.com
mailto:twdonnelly@uspis.gov
mailto:Paul.Stebbins@Phoenix.gov
mailto:nciliento@deserthighlandsscottsdale.com
mailto:meghan@tmuhlsales.com
mailto:nmeadows@whelansecurity.com
mailto:DAnderson@andersonsecurity.com
mailto:foleyt@erau.edu
mailto:nmeadows@whelansecurity.com
mailto:john.ferranti@phoenix.edu
mailto:john.hamilton@allegion.com
mailto:pat.macarthur@securitasinc.com
mailto:meghan@tmuhlsales.com
mailto:dave.toon@entersecurity.com
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Newsletter of the ASIS 

International - Phoenix 

Chapter 

11225 N. 28th Drive A209 

Phoenix, AZ 85029 

  

 2015 ASIS Phoenix Chapter Officers & Contact Information 
 

 

      

OUR NEXT REGULAR CHAPTER  

MEETING WILL BE ON  

Wednesday 

March 18, 2015  
WHEN: 11:00 - REGISTRATION 

11:45 - LUNCH  

 Meeting Location. 
Sheraton Crescent Hotel 

2620 W. Dunlap Ave.  
Phoenix, AZ       

Make reservations by email to Jeanne Croft, 

at jeanneasis@blackstonesecurity.com 

 

The cost to members for 

lunch is $25.00 ($26.00 with 

PayPal) if you have a reserv-

ation OR you could be 

charged $30.00 if you do not 

make a reservation. The cost 

to non-members is $30.00.  

Payment is to be made at the 

door. There is a monthly 

speaker at each meeting on a 

subject timely to our industry.  

until 9:00 a.m. on the 

Monday  preceding the 

event to cancel your res-

ervation.  If you do not attend 

the luncheon, and do not 

cancel your reservation, you 

will still be charged the $25 

luncheon fee.  You may 

cancel your reservation by 

either calling Jeanne Croft, at  

602-265-6160 or emailing 

jeanneasis@blackstonesecurity.com 

The Phoenix Chapter    

supports Sojourner Center 

and Homeward Bound. 

 

We are on the Web! 
http://www.asisphoenix.org 

All reservations must be   

received by Jeanne Croft,  

Accommodations Chair, by 

9:00 Monday of the 

scheduled meeting. You are 

not guaranteed a seat unless 

you make a reservation.   

IMPORTANT!!  If you know 

that you cannot attend the  

meeting after making your 

reservation, please cancel 

your reservation. You have 

Chairman - Joel Otting, CPP       480-715-6236 joel.b.otting@intel.com  

Vice Chair –Jordan Cote, CPP 480-363-0052 jcote@express-scripts.com  

Secretary - Derek Oldham 480-710-0920 dold-

ham@ipsasecurityservices.com 

 

Treasurer - Vince Lyons 602-616-5593 vlll@cox.net  

   Newsletter Editor:                                

Nick Meadows 

nmeadows@whelansecurity.com 

QUICK LINKS: 

 

NEW! ASIS BOARD CERTIFICATION EXAM HANDBOOK + ASSESSMENT TOOL 
Preparing for the CPP, PCI, and PSP Exams (PDF) provides information on each certification as well as a self-assessment 
tool to help structure your study efforts. 
Make the commitment now to earn your board certification. View eligibility requirements and apply online. 
 

 
SECURITY MANAGEMENT: FIT FOR DUTY 

Fitness for duty evaluations can contribute to a safer workplace, but managers must be familiar with regulations governing 

them. Also read about predictive policing, executive protection, hospital security, lone wolf terrorism, and more. 

 

mailto:jeanneasis@blackstonesecurity.com
mailto:jeanneasis@blackstonesecurity.com
http://ww.asisphoenix.org/
mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:nmeadows@whelansecurity.com
http://www.mmsend44.com/link.cfm?r=1494876401&sid=69276554&m=9385465&u=ASIS&j=26367877&s=https://www.asisonline.org/Certification/Resources/Documents/Certification%20Exam%20Handbook.pdf?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurit
http://www.mmsend44.com/link.cfm?r=1494876401&sid=69276555&m=9385465&u=ASIS&j=26367877&s=https://www.asisonline.org/Certification/Pages/default.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity.com&utm_content=Quick%20Links%2003%
http://www.mmsend44.com/link.cfm?r=1494876401&sid=69276566&m=9385465&u=ASIS&j=26367877&s=https://sm.asisonline.org/Pages/Fit-For-Duty.aspx

